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About this Opportunity Directory  
 

St. Petersburg brands itself as a “City of Opportunity,” 

where the “sun shines on all.” That aspiration is rapidly 

becoming reality for more and more city residents. A 

thriving economy and booming skyline of construction 

reinforce the sense that St. Petersburg is on the rise.  

 

Yet the perception and reality are not shared by many 

citizens. There remains a sharp contrast between the 

ever-expanding skyline of the city’s majority-white 

“downtown” and the struggling corridors of the 

majority-black “Midtown” area. The two areas occupy 

small fractions of the city but loom large as emblems 

of pervasive economic divides between white and 

black residents of this increasingly prosperous place.  

 

It was that divide that inspired The Opportunity 

Directory Project as one facet of a growing landscape 

of initiatives devoted to economic equity. It is designed 

to close the gaps – in knowledge and opportunity – 

that have limited the pace of progress toward equity 

for African Americans in Florida’s 5th largest city.  

 

This document is the first installment of a larger project 

to create a comprehensive, searchable, online directory 

of economic opportunities available to people who live, 

work and invest in South St. Petersburg – the 25-

square miles south of Central Avenue in St. Petersburg 

where nearly 80% of the city’s black population resides.  

 

While there are hundreds of individual programs, plans 

and initiatives designed to improve the economic and 

quality of life of St. Petersburg residents, this document 

limits that universe in three ways:  

 

1. Initiatives – This directory features initiatives,  

rather than individual programs. It defines initiative 

as a multi-year or multi-pronged efforts that create 

a new or distinct facet of one or more systems.  

2. Self-Identified – This directory captures initiatives 

identified by their creators as designed for 

economic development and or economic growth. 

They include traditional economic development 

domains such as brick-and-mortar construction, 

business/employer recruitment and place-making, 

along with newer initiatives for economic equity, 

and a select set of system-level efforts to grow the 

minority or community business sector.  

3. South St. Petersburg – This directory features 

initiatives in South St. Petersburg and adjacent 

areas, such as downtown and the Grand Central 

District.  

 

Importantly, this Part 1 directory does not encompass 

many initiatives that are vital to economic growth, such 

as workforce development, affordable housing 

development, financial capacity & wealth-building, and 

homebuyer & homeowner asset growth initiatives.   

 

Future installments of the Project will publish 

directories on these and other domains. It will also 

publish a consumer-friendly directory of opportunity 

pathway programs, such as programs for exiting 

poverty, financial empowerment, and business 

development.  

 

The Opportunity Directory Project is financially 

supported by the City of St. Petersburg, Foundation for 

a Healthy St. Petersburg and the Eckerd College ASPEC 

Interest Group for Entrepreneurship & Community 

Development. It is supported by a dozen organizations 

whose logos appear on the final page of this report.  

 

 

Inside this Directory 

This document features seven categories of economic 

development and economic growth Initiatives.   

 

1. Economic Growth & Equity Plans .................................. 2 

2. Economic Equity Policy Change Initiatives ................ 7 

3. Place-Based & Place-Making Development Plan . 10 

4. Site-Specific Development Projects & Plans ........... 18 

5. Real Estate Development for Wealth-Building 

Initiatives ................................................................................ 27 

6. Business Growth: Supplier Diversity & Inclusion 

Initiatives ................................................................................ 34 

7. Business Growth: Capacity-Building & Capital 

Access Initiatives ................................................................. 38 
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This section features initiatives that 

are explicitly or substantially 

designed to grow the income and 

assets of people who live in South 

St. Petersburg, and/or to narrow 

race-based and place-based 

inequities in St. Petersburg.   

 

*Please note – several initiatives that 

are explicitly designed to grow income 

and assets are listed in multiple other 

sections of this directory (e.g., the South 

St. Petersburg CRA Plan).  

 

 

 
SECTION 1:  

Economic Growth & 

Equity Plans  
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One Community Plan  

About the Initiative: https://onecommunitystpete.com/   

 
 

The emerging One Community Plan will be unveiled 

on April 30, 2019 and finalized by July 1, 2019, as a 

10-year comprehensive economic growth plan for 

South St. Petersburg, the 25-square miles located 

south of Central Avenue in St. Petersburg. The area is 

home to nearly 80% of the city’s black community.  

 

The plan will focus on strategies explicitly designed 

to grow the area economy (i.e., the real dollar value 

of income and assets owned by people who live and 

work in South St. Petersburg). 

 

The planning process is jointly led by the Pinellas 

County Urban League, Collective Empowerment 

Group of the Tampa Bay Area, The 2020 Plan, and 

the New Deal team. Over 65 organizations have 

taken part in One Community Planning activities.  

 

A  Plan Development Committee (PDC) of 50 

community leaders has invested the past year in 

exploring economic growth strategies. As of this 

writing, the PDC had nominated 18 “Big Ideas” that 

will be unveiled on April 30, 2019 at the 

VISIONDISTRICT Expo. As examples… 

 

◼ Roy and Izabelle James will exhibit their idea for 

a real estate investment collaborative like the Tulsa 

Real Estate Fund, which launched last year and has 

crowdsourced $10 million in investments ranging 

from $500 to $40,000.  

◼ Nine-year NFL veteran Louis Murphy, Jr. and NBA 

Champ Marreese Speights will display their concept 

for a world-class pro athletic training center like O 

Athletics in Houston. Their vision is for a joint venture 

by them and other pro athletes who were born and 

raised in St. Pete.  

◼ Florida Housing Coalition’s Ashon Nesbitt will be 

on hand to showcase the Coalition’s Smart Hub 

concept to revitalize the 62,000 square foot Skyway 

Plaza that currently sits with its anchor space vacant 

after the department of Sweetbay grocery store.  

◼ Technologist James Faison will present The 

Mainframe, an initiative to support the growth of 

black technologists, professionals, innovators and 

entrepreneurs statewide. His vision is to organize a 

$10 million venture capital fund to support black 

entrepreneurs with early-stage tech companies.  

◼ John Muhammad and Jabaar Edmonds will 

introduce their New Image News concept, designed 

to raise the profile of positive people and news 

about business, innovation and “community.”  

◼ Dr. Cynthia Johnson, head of the Florida SBDC at 

Pinellas County, and Nikki Capehart, St. Pete Urban 

Affairs Director, will be on hand to answer questions 

about a possible partnership to create and fill 

available incubator spaces in the community.   

◼ Erica Hardison, Abenah Redwood-Adams and 

Judith Turner will feature the One Community 

Grocery Coop idea.  

◼ Atty Tamara Felton and Bruce Nissen will take 

questions about the Community Benefit Agreement 

Policy being spearheaded by The New Deal and the 

2020 Plan under the One Community umbrella. The 

two are Co-Chairs of the CBA Policy Workgroup.  

◼ Albert Lee will represent the emerging Qualified 

Opportunity Fund concept by the Tampa Bay Black 

Business Investment Corporation where he is CEO.  

 

For more details:  

https://onecommunitystpete.com/  

 

April 2019: A group of 31 

St. Petersburg-based 

entrepreneurs traveled to 

Ft Lauderdale to attend 

the state’s largest 

minority business expo, 

hosted by the Florida 

State Minority Supplier 

Development Council.  

 

https://onecommunitystpete.com/
https://onecommunitystpete.com/
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Grow Smarter Initiative  

 

 

In 2014, the St. Petersburg Area Chamber of 

Commerce and the City of St. Petersburg embarked 

on a comprehensive process to assess and enhance 

the city's competitive position to support quality, 

diverse economic growth, now and in the future.  

 

The partners worked together through an economic 

development study process. A consulting firm - 

Market Street – developed a strategy and plan, 

informed by interviews with dozens of stakeholders 

and a community survey yielding 1,500 responses.  
 

This culminated in the Grow Smarter Initiative, a 

strategy for inclusive economic growth. It identifies 7 

strategic focus areas (above). In 2016, the strategy 

led to the formation of the St. Petersburg Economic 

Development Corporation. In 2019, the Grow 

Smarter Steering Committee is forging Work Groups 

and action plans to make gains in the 7 focus areas.  

 

Grow Smarter’s mission is to “Build an inclusive, 

multi-sector initiative to create equitable economic 

growth in St. Petersburg.” Its core values are: Equity, 

Collaboration, Accountability and Accessibility. Its 

goals are 1) ECONOMIC GROWTH: Increase the 

overall economic prosperity of St. Petersburg;  

EQUITABLE GROWTH: Narrow the economic gaps 

by race and place in St. Petersburg; and INCLUSIVE, 

MULTI-SECTOR ENGAGEMENT: Ensure a culture of 

inclusion and engagement for Grow Smarter. 
 

For more details:  

Sean Kennedy, Vice President 

St. Petersburg Area Chamber  

727-388-2907 / skennedy@stpete.com  

 

St. Petersburg Economic 

Development Corporation  

Organization: https://stpeteedc.com/ 
 

 

Established from the Grow Smarter strategy in 2016, 

the St. Petersburg Area Economic Development 

Corporation (EDC) promotes economic prosperity by 

marketing St. Pete as a world-class business and 

career location, generating and closing leads for new 

operations, and working with prospects and existing 

businesses to retain and create more quality jobs. 

 

The EDC supports and assists businesses looking to 

move to the Sunshine City by facilitating 

partnerships and connections in the region and 

providing them with the information to ensure the 

selection of a quality site where they can reach their 

full potential. The EDC sustains initiatives in the 

functional areas of work in the graphic above.  

About:  

growsmarterstpete.com  

 

mailto:skennedy@stpete.com
https://stpeteedc.com/
http://www.growsmarterstpete.com/
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Fifth Third Bank $30 Billion Community Plan  
 

 
 

In November 2016, Fifth Third struck an agreement 

with the National Community Reinvestment Coalition 

(NCRC) and its community members across the 

Midwest and Southeast, to increase its community 

benefits agreement to $30 billion. This Community 

Commitment Plan will direct loans and investments, 

in 2016 thru 2020 in 10 states that have Fifth Third 

branches (Ohio, Illinois, Indiana, Michigan, North 

Carolina, Florida, Georgia, Tennessee, Kentucky and 

Pennsylvania). NCRC will engage 145 organizations 

to shape the plan. The Plan will: 

 

• Fund $11 billion in mortgage lending to low-and-

moderate income (LMI) people & communities. 

• Fund $10 billion in small business lending in all 

markets and communities to businesses with 

gross annual revenue below $1 million. 

• Fund $9 billion in Community Reinvestment Act 

community development loans and investments 

for affordable housing, revolving loan funds, 

CDCs, CDFIs, community pre-development 

resources, housing rehab loan pools, and 

community land trusts and land banks. 

• Fund $93 million in philanthropy. 

• Work to ensure adequate access to bank 

branches in LMI communities and communities of 

color, including opening at least 10 new branches. 

 

“Fifth Third is deeply committed to both investing 

significant resources into the community as well as 

engaging community leaders,” said Fifth Third 

Bancorp President and CEO Greg D. Carmichael. “ 

 

“This agreement is vital for the future communities in 

Tampa Bay– for community development investing, 

home mortgage lending and capacity building for 

nonprofit partners of the bank,” said Deborah 

Scanlan, CEO of Neighborhood Home Solutions. 

 

NCRC community members in Florida include:  
 

• Affordable Homeownership Foundation  

• Collective Empowerment Group Tampa Bay Area  

• Community Reinvestment Alliance of South 

Florida 

• Housing and Education Alliance 

• Housing Foundation of America 

• Pinellas Opportunity Council 

• St. Petersburg Neighborhood Housing Services  

• Tampa Bay Black Business Investment Corp. 

• The 2020 Plan/One Community Plan   

• University Area Community Dev. Corp.  

• Bright Community Trust.  

• Central Florida Urban League 

• Clearwater Neighborhood Housing Services 

• Community Legal Services of Mid-Florida 

Florida Home Partnership 

• Neighborhood Housing Services of South Florida 

• Neighborhood Lending Partners of Florida 

• Pinellas County Urban League 

• REVA Development Corporation 

• The Lion Foundation 

 

For more details: http://53.com/commitment 

 

CBA - Sun Trust Bank and 

BBandT Merger 

Several of the organizations above are working with 

NCRC to shape a community benefit agreement 

(CBA) for Florida investments resulting from the 

historic merger between BBandT  Bank and Sun 

Trust Bank. 

 

Local organizations represented at an April 2019 

state convening in Florida included Collective 

Empowerment Group of the Tampa Bay Area, the 

One Community Plan, and the City of St. Petersburg.  

 

Details are just beginning to take shape, as of this 

writing. The Opportunity Directory Project team will 

continue to gather updates.  

 

 

 

http://53.com/commitment
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Community Benefit Agreement Policy Development 
 

Working hand-in-hand with city leaders the New 

Deal and 2020/One Community Plan teams are 

helping to a) create a sustainable Community 

Benefit Agreement (CBA) Policy for adoption by the 

City; and b) to help facilitate CBAs with developers 

and contractors, to help them connect more 

contract and job opportunities to South St. Pete 

residents and business owners.  

 

An early success was the 2020 Plan’s work with the 

City on the terms of agreement with developers of 

the Commerce Park Project site (spearheaded by 

Pastor Louis Murphy, Sr.). In August 2018, the 2020 

Plan and partners developed recommendations for 

a proposed CBA for developers who take part in 

Tropicana Field Redevelopment. In 2019, partners 

continue work with city leaders to create a standing 

CBA policy (described below).  

 

3-Part CBA Strategy for St. Pete  

The community meetings convened by the One 

Community Plan concerning CBAs have crystalized 

three features that they want in a St. Petersburg 

CBA policy, ordinance and strategy.  

 

▪ First, a developer whose project meets the 

criteria for CBA coverage (i.e., a covered 

developer) should be required to produce a 

Community Impact Report, made available to 

the public, that lists expected benefits and 

detriments or disadvantages for the community 

that will result from the development.  

▪ Second, the developer will negotiate with 

community representatives on what benefits will 

be provided to the community to ensure the 

community gains from the project. 

▪ Third, a further component of a St. Pete CBA 

effort is creation of a Benefit Council to 

negotiate on behalf of the community.  The 

Council’s members will be representatives of 

diverse community organizations.  

 

Why this Strategy  

This CBA policy provides extreme flexibility to both 

the developer and the community representatives: 

it is entirely a process requirement. What type of 

benefits are negotiated (if any) would be left up to 

the two parties doing the negotiation. But what this 

“process” requirement does do is ensure that 

community interests are “at the table” and are 

incorporated into important development projects.  

 

Finally, the policy would require covered 

developers to engage in this process: simply 

inviting and incentivizing them to do so would be 

inadequate.   

 

Past experience with city efforts to include 

apprentices and hard-to-hire employees in city-

contracted construction work shows that 

contractors or developers are unlikely to take 

advantage of these opportunities to help 

disadvantaged communities unless required to do 

so. Experience with affordable housing efforts 

demonstrates the same thing.  

 

For more details:   

Attorney Tamara Felton, CBA Policy Chair  

One Community Plan Development Committee  

tamara@feltonhowardlaw.com / 727-202-8626 
 

Bruce Nissen, CBA Policy Co-Chair 

One Community Plan Development Committee  

brucenissen@gmail.com / 786-208-0017 

 

Florida Example of a CBA  

The City of Miami provides a recent example of the 

CBA approach in action. City leaders worked with 

developers of the billion-dollar Magic City 

Innovation District in Little Haiti to craft a range of 

cash and in-kind contributions to community 

organizations.  
 

Community Benefits 

◼ $10 MM to affordable 

housing in Little Haiti 

◼ $173 MM in annual local 

expenditures 

◼ 3.8 acres public space 

◼ 870 construction jobs  

◼ 9,000 permanent jobs with 

$536 MM in annual wages  

◼ Etc.  

mailto:tamara@feltonhowardlaw.com
mailto:brucenissen@gmail.com
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Economic equity is a growing focus 

of systems change efforts in St. 

Petersburg and Pinellas County. 

This section features policy 

advocacy and policy development 

initiatives that explicitly aim to 

narrow race-based inequities in 

employment, earnings, and wealth. 

Their work encompasses policy 

areas that may seem unrelated, but 

that have major implications for the 

economic quality of life for African 

Americans. Domains such as 

criminal justice policy (e.g., 

disproportionate arrests and 

sentencing for African Americans) 

and housing policy are part of the 

focus of several local initiatives.  

 

*Please note – several initiatives that 

significantly impact equity-related 

policies are listed in other sections of 

this directory.  

 
SECTION 2: 

Economic Equity Policy 

Change Initiatives 
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The New Deal for St. Pete  

www.ANewDealForStPete.com (Coming Soon) 

 

 

The New Deal is a community-led Agenda that 

highlights Points of Progress that residents want to 

see in St. Petersburg. Some Points apply broadly to 

the city, while others are specific to the South St. 

Pete Community Redevelopment Area (CRA). The 

goals of The New Deal are to unite our community 

around the Points of Progress, to work collectively to 

gain support for progressive programs, to advance 

initiatives and change the dynamics of our 

relationship with public officials. 

 

New Deal Points of Progress 
 

AFFORDABLE HOUSING ● No more displacement 

of residents through gentrification ● Greatly expand 

affordable housing and land trusts ● Make the heart 

of all economic development designed to bring 

capital into our communities, not extract the capital 

that exists ● Provide support for the creation of the 

One Community Plan (as a comprehensive economic 

growth plan for South St. Petersburg).  
 

EXPAND EDUCATIONAL OPPORTUNITY ● 

Convene a conference between the City, light 

industry and manufacturing, urban agriculture 

proponents, green job creators, and unions at 

Pinellas Technical College to coordinate workplace 

development, succession and apprenticeship 

programs. Target economically distressed areas of 

the city for recruitment. ● Design and implement 

early education and mentorship programs in 

conjunction with city recreation centers.  
 

BUILD WEALTH ● Create Financial Empowerment 

Centers to help residents build wealth through 

financial literacy, credit repair, fiscal planning and low 

interest micro loans. Put payday lenders out of 

business. ● Coordinate and aid community and 

worker owned coops, beginning with a community 

owned grocery co-op on the South Side.  
 

MAKE ST PETE A LIVING WAGE CITY ● Pass a 

living wage ordinance moving to $15 an hour over a 

short period of time for city contractors, temporary 

employees and part timers. ● Require that 

developers sign community benefit agreements 

within the City with community organizations and 

institutions, around wages and services to be 

provided to the community. ● Work towards 

restorative justice for all by banning the box on 

employment forms.  
 

New Deal Team 

The New Deal was developed by the Peoples Budget 

Review (PBR), a coalition of community activists, local 

business owners, neighborhood advocates, union 

members, and everyday people working to ensure 

that all residents have a voice in the decisions that 

affect our communities. PBR engaged 1,400 residents 

in attending a series of meetings that resulted in 

creation of the New Deal Points of Progress.  

 

How to Support The New Deal 

1. Join a workgroup that will be advocating for the 

implementation of the Points 

2. Place a sign in your yard 

3. Attend community meetings 

4. Volunteer to spread the word and increase 

awareness and support for the campaign 

5. Call/Email Elected Officials and let them know 

you support The New Deal for St. Pete 

6. We don't have all the ideas, tell us what you 

would like to do to help advance the cause. 

 

For more details:   

Brother John Muhammad,  

Co-Founder, The New Deal  

727-492-4776 

Yourbrotherjohn1@gmail.com 
 

 

 

 

 

 

http://www.anewdealforstpete.com/
mailto:Yourbrotherjohn1@gmail.com
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Unite Pinellas  

 

 

 

 

 

 

 

 

 

 

 

The brainchild of local funders, Unite Pinellas’ goal is 

to diminish the economic and racial divide by 

transforming systems so that they lead to equitable 

outcomes while owning our history. Unite Pinellas 

exists to champion new architectures within our 

systems to support this transformation. One of its 

earliest actions was to support 7 organizations to 

complete a Pledge of Commitment to organizational 

Diversity & Inclusion policy and practice:  
 

▪ The Foundation for a Healthy St. Petersburg 

▪ The Juvenile Welfare Board 

▪ The United Way Suncoast 

▪ The Tampa Bay Health Collaborative 

▪ The Pinellas County School District 

▪ The Pinellas County Department of Health 

▪ Forward Pinellas 
 

The Pledge symbolizes organizations’ commitment 

to Aligning Institutional Policies and Procedures with 

the goal of increased income and racial EQUITY. The 

pledge, in part, says: “I understand that it is critical 

for each UNITE Pinellas member organization to 

demonstrate this commitment by infusing an equity 

filter into their internal systems of policy 

development and other decisions and fostering an 

organizational culture of inclusion,” including: 

 

▪ Leadership – Talent management, including 

personnel policies for hiring and promotion, and 

board engagement for EQUITY 

▪ Contracting & Grantmaking that promotes equity 

▪ Policy, Planning and Budgeting – racial EQUITY 

embedded in guiding documents or decision-

making processes and routine systematic 

examination of how different racial groups will likely 

be affected by a proposed action or decision 

Unite’s latest achievement was the completion and 

unveiling of an Equity Profile by PolicyLink before an 

audience of 400+ on April 18, 2019. The profile 

covers 48 indicators of quality of life and economic 

and social status, by racial & ethnic group in Pinellas.  

 

Unite stakeholders meet monthly to develop 

strategies that impact structural equity in key areas:   

 

◼ AWARENESS - There is insufficient awareness of 

equity-related disparities in our county. Ideas for UP 

action include an Annual State of EQUITY in Pinellas 

County using high-quality data. 

◼ CHANGING THE NARRATIVE - Language, 

images, frames and cognitive cues that form the 

public’s conventional understanding of race 

generate white privilege and racial disparities and 

are considered normal and unrelated to history.  

◼ PUBLIC POLICY - Laws that allocate public 

resources and influence private resources - often 

have had negative impact on communities of color.  

◼ INSTITUTIONAL PRACTICES - Racialized 

practices and regulations of public and private 

institutions generate racially biased outcomes.  

◼ ECONOMIC-ISOLATION TO ECONOMIC 

VITALITY - Policies, laws, procedures and practices 

have created economically and socially disconnected 

places, especially in economically isolated 

neighborhoods. 
 

For more details:  

Tim Dutton, Executive Director  

UNITE Pinellas 

727-440-7996 / tdutton@unitepinellas.org 

 

 

L to r, Dr. Anand Subramanian, 

Managing Director, PolicyLink, 

with panelists Rev. Kenny Irby, 

Brother John Muhammad, St 

Pete Deputy Mayor Dr. Kanika 

Tomalin and Pinellas County 

Commission Chair Karen Seel 

mailto:tdutton@unitepinellas.org
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Thanks to the efforts of private 

citizens and public sector leaders, 

there are at least nine 

geographically-bounded 

community and sub-community 

plans operating in and adjacent to 

the area known as South St. 

Petersburg (not counting 

neighborhood plans). The area is 

the focus of a record number of 

place-making and place-based 

economic development plans.  

 

 

 
SECTION 3:  

Place-Based & Place-

Making Development 

Plans  
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St. Petersburg’s Main Streets Programs/Plans   

 

 

Deuces Live  

The Deuces Live District was 

designated a Florida Main Street 

in 2001. The district is located 

from 2nd Avenue South to 18th 

Avenue South along 22nd Street. 

The organization that manages 

the district’s Main Street 

programming is Deuces Live, a 

non-profit organization.  

 

Its mission is to promote growth 

and financial revitalization of the 

22nd Street South corridor while 

preserving its rich history. Deuces 

Live believes that the rehabilit-

ation of the historic 22nd Street 

South District will not only 

promote economic development 

but instill a sense of pride and 

place among the citizens of the 

community. 

 

Veatrice Farrell, Executive 

Director  

823 22nd Street S Suite A.  

St Petersburg, Florida 33712 

727-433-8237  

deuceslivestpetemainstreet@ 

gmail.com  

Grand Central District  

The Grand Central District was 

formed in 2001 and received 

designation as a Main Street 

community by both the National 

Trust for Historic Preservation and 

the Florida Main Street program. 

The district includes Central 

Avenue, and 1st Avenues North 

and South from 16th Street to 

31st Street. 

 

The “Central Avenue Tomorrow 

Plan” provides a vision for the 

District and was adopted by St. 

Petersburg City Council in 

December 1999.The Plan details 

revitalization of the district 

through Urban Design, 

Transportation & Mobility, 

Streetscape Design, Land Use & 

Zoning, Architectural Design and 

Marketing. 

 

David Foote, Executive Director 

2529 Central Ave 

St. Petersburg, FL 33713 

727-828-7006 or 

gcda@grandcentraldistrict.org    

www.grandcentraldistrict.org 

The EDGE District  
The EDGE District was designated 

a Florida Main Street in 2014 and 

is nationally accredited.  The 

District includes Central Avenue 

and 1st Avenues North and South 

from Dr. Martin Luther King Jr. 

Street to 16th Street.  Main Street 

activities are managed by the 

EDGE Business District Association, 

a non-profit that plans, promotes, 

and advocates to sustain an 

eclectic, vibrant EDGE District 

community while preserving its 

unique character. The association 

reports that within the past three 

years, it has received eight Florida 

Secretary of State Awards for 

Outstanding programs, 

businesses, and volunteers.  

 

Barbara Voglewede, Executive 

Director  

11B Dr. Martin Luther King Jr. 

Street South 

727-329-8869 

info@edgedistrict.org,  

www.edgedistrict.com/index.html  

Click here for Plan Document 

 

St. Pete is the only Florida city to have three Main Streets, a state 

and national economic development program to comprehensively 

improve traditional business districts. All three are located within or 

adjacent to South St. Petersburg. The Florida Department of State 

Division of Historical Resources administers the Florida Main 

Street Program. It is structured around the Main Street Approach, a 

revitalization strategy developed by the National Trust for Historic 

Preservation that targets economic development, design, 

promotions and organization components. The approach builds on 

the community's inherent assets: architecture, small businesses, a 

connection with the past, and a sense of place, to physically and 

economically revitalize business districts.   

 

 

mailto:deuceslivestpetemainstreet@gmail.com
mailto:deuceslivestpetemainstreet@gmail.com
mailto:gcda@grandcentraldistrict.org
http://www.grandcentraldistrict.org/
mailto:info@edgedistrict.org
http://www.edgedistrict.com/index.html
https://www.dropbox.com/s/plxzjmwdt1oithw/The%20EDGE%20District%20Improvement%20Plan%20FINAL_2017-01-18.pdf?dl=0
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South St. Petersburg CRA Redevelopment Plan  

About: http://www.stpete.org/city_departments/southside_cra.php or Click here for Plan Document 

 

The South St. Petersburg CRA (Community 

Redevelopment Area) was created to remedy blight 

conditions in the CRA, pursuant to the authority 

provided by the 1969 Florida Community 

Redevelopment Act. The 7.4 sq. mile CRA is the 

largest in St. Pete and one of the largest in Florida. 

The CRA is comprised of Greater Childs Park, most of 

Midtown, over 20 neighborhood and business 

associations, and two Florida Main Street Districts. 

 

The CRA Plan calls for the use of tax increment 

financing (TIF) dollars to promote private investment 

in neighborhoods and housing, commercial 

corridors, business growth, education and workforce 

development and non-profit capacity building. The 

approach is explicitly encouraged by Florida Statutes 

which states that “Any county…to the greatest extent 

it determines to be feasible… shall afford maximum 

opportunity, consistent with the needs of the 

county…to the rehabilitation or redevelopment of the 

CRA by private enterprise.” 

This approach is a departure from the traditional 

focus of prior city plans, which aimed to make public 

improvements in the physical landscape in order to 

attract private investment and job creation. That 

approach worked well in Downtown but has did not 

bear the same fruit in Midtown.  The CRA Plan calls 

for investments of TIF dollars through five programs.  
 

Multifamily Housing Programs  
 

◼ Affordable Multifamily Housing Program 

provides an annual property tax rebate for up to 15 

years on increases in ad valorem taxes. Max $50,000 

per project per year. 

◼ Multifamily Property Improvement Program 

reimburses approved applicants for eligible exterior 

and interior improvements on affordable multifamily 

housing. Max grant $10,000 per unit; $90,000 per 

multi-family housing project.   

 

Commercial Development Programs 

◼ Commercial Site Improvement Program 

provides a reimbursable grant to commercial 

property owners that upgrade façades, lighting, 

landscaping, loading and service areas and other 

features. Max 1-to-1 matching grant up to $20,000 

($40,000 for historic properties).   

◼ Commercial Building Interior & Tenant 

Improvement Program provides matching grants to 

commercial property owners for interior upgrades. 

Max 1-to-1 matching grant up to $20,000 ($40,000 

for historic properties).    

◼ Commercial Revitalization Program provides 

grants to projects that enhance business districts by 

redeveloping properties, decreasing vacancy, 

creating jobs, leveraging private sector investment, 

and improving the quality of life for surrounding 

neighborhoods. Max up to $50,000.   

 

For more details:  

Rick Smith, Economic Development Manager, 727-

893-7106 or rick.smith@stpete.org or Anthony 

Chan, Economic Development Specialist, 

tony.chan@stpete.org.  Subscribe to the CRA mailing 

list or call to request more information. 

 

 

 

 

 

http://www.stpete.org/city_departments/southside_cra.php
http://www.stpete.org/city_departments/docs/May_2015_Adopted_South_St__Pete_Plan.pdf
http://www.stpete.org/city_departments/docs/2017-APP-Commercial%20Site%20Improvement%20Grant.pdf
http://www.stpete.org/city_departments/docs/2017-APP-Commercial%20Site%20Improvement%20Grant.pdf
mailto:rick.smith@stpete.org
mailto:tony.chan@stpete.org
mailto:rick.smith@stpete.org
mailto:rick.smith@stpete.org
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Tropicana Field Master Plan & Redevelopment  

Plan Document: http://www.stpete.org/city_initiatives/tropicana_field_conceptual_master_plan/ 

 

The project’s importance to the future of St. 

Petersburg cannot be overstated. City documents 

describe it as a “once-in-a-generation chance to 

create new opportunities for growth, economic 

development, and an enhanced community!” The 

City engaged HKS Architects to develop two 

conceptual designs for redevelopment of the 85-

acre Tropicana Field Site.  

 

In 2016, citywide meetings were held to gather ideas 

and feedback from residents on their vision for a 

redeveloped site. The City and HKS also met with 

various groups in South St. Pete to gain insight into 

the community’s desired uses for the site and ways 

to integrate it with the surrounding neighborhoods 

and associations, as well as with six smaller 

stakeholder groups which included neighborhood 

and business associations, youth, and economic 

development organizations.  

 

This resulted in Scenario One of the Conceptual 

Master Plan, which was presented to the public, the 

Tampa Bay Rays, and St. Petersburg City Council in 

October 2016. Click here for the Scenario One 

document released in Spring 2017.  

 

In June 2018, City Council approved preparing a plan 

for Scenario Two, or redevelopment of the site 

without a ballpark. Scenario Two included two 

phases - explorations and the Conceptual Master 

Plan. The work built on the outreach done during 

the preparation of Scenario One. It was completed in 

October 2018. 

 

Click here for the Scenario Two document.  

 

For more details:  

Brian Caper, AICP 

Economic Development, City of St. Petersburg 

One 4th Street North, St. Petersburg, FL 33701 

727-893-7035 / brian.caper@stpete.org 

 

 

 

 

◼ BELOW: During community meetings in 2018, 

many attendees were enthusiastic about this 

conceptual view of a promenade on either side of 

Booker Creek. The design would create office and 

retail space along the tributary.  

 

http://www.stpete.org/city_initiatives/tropicana_field_conceptual_master_plan/
http://www.stpete.org/city_initiatives/tropicana_field_conceptual_master_plan/docs/Tropicana%20Conceptual%20Master%20Plan%20-%20Scenario%201.pdf
http://www.stpete.org/city_initiatives/tropicana_field_conceptual_master_plan/docs/Tropicana%20Conceptual%20Master%20Plan%20-%20Scenario%201.pdf
http://www.stpete.org/city_initiatives/tropicana_field_conceptual_master_plan/docs/Scenario%202%20-%20COW%20Presentation.pdf
mailto:brian.caper@stpete.org
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Warehouse Arts District & Deuces Live Action Plan 

Joint Plan Page: https://www.deuceswarehouseartsjointplan.org/  

 

 

 
Joint Action Plan 

The City is working with local 

businesses and residents to 

develop an Action Plan for 

enhancements to the 22nd Street 

Deuces Live Corridor and the 

Warehouse Arts District, jointly 

spearheaded by WADA and the 

Deuces Live organizations. The 

two groups developed a joint 

framework plan with 

recommendations for immediate, 

near term and long-term 

action.  The Joint Plan incorporates 

the strategic objectives of both the 

Deuces Live and the Warehouse 

Arts District organizations, 

creating an umbrella for both, 

while preserving and enhancing 

the unique identity of each.  

 

The plan’s recommendations 

include physical enhancements 

such as streetscaping, open space 

and infrastructure; branding; 

wayfinding; private property 

enhancement opportunities as 

well as programs for events, 

investment and celebration of this 

diverse urban place. The 

Warehouse Arts District is a 1.5-

mile area bounded between 1st 

Avenue N and 10th Avenue S and 

16th and 31st streets. For decades, 

much of this area was populated 

with manufactures and  ware-

houses However, in more recent 

times many of the buildings sat 

empty and the area had begun 

falling into decline.  

 

In October 2011, a group of artists 

came together to discuss ways to 

combine resources, which soon 

resulted in creation of the 

Warehouse Arts District 

Association (WADA). In 2012, 

meetings were held to further 

explore the needs of the arts 

community. A chief concern was 

lack of affordable space.  

 

To address the need, WADA 

began fundraising to purchase 

warehouse space, now called the 

ArtsXchange, which has partially 

renovated 50,000 sq. feet of space 

across 6 warehouses to serve as 

studio and gallery space that – as 

of April 2018 – was occupied by 

nearly 30 artists.  
 

A second major success by WADA 

was its advocacy to extend the 

popular monthly Second Saturday 

Art Walk (open house for galleries) 

to the Warehouse Arts District, 

with connecting trolley service.  

▪    

Other efforts by WADA include  

the Art on the Trail project, which 

involves WADA working with city 

and county to install art on the 

Pinellas Trail throughout the 

district; and involvement in the 

master plan and district overlay for 

the various art districts in St. Pete.  

▪  

For more details:  

Diane Bailey Morton, Executive 

Director, Warehouse Arts District 

Association 

515 22nd Street S./St. Pete  

727-826-7211 

info@whereartismade.com 

www.warehouseartsdistrictstpete.org     

Veatrice Farrell, Executive 

Director, Deuces Live  

823 22nd Street S Suite A.  

St Petersburg, Florida 33712 

727-433-8237  

deuceslivestpetemainstreet@ 

gmail.com 

 

 
 

https://www.deuceswarehouseartsjointplan.org/
http://www.pinellascounty.org/trailgd/art-on-trail.htm
mailto:info@whereartismade.com
http://www.warehouseartsdistrictstpete.org/
mailto:deuceslivestpetemainstreet@gmail.com
mailto:deuceslivestpetemainstreet@gmail.com
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Downtown Waterfront Master Plan  

Overview: http://www.stpete.org/city_initiatives/downtown_waterfront_master_plan.php 

Click here for Plan Document 

  

The City, through the Downtown Waterfront 

Master Plan, envisions a continued legacy of 

preserved and enhanced open space that is 

inclusive and offers opportunities for all. The 

plan focuses on the diverse array of community 

assets stretching from the Coffee Pot to the 

Pier, and the Pier to Lassing Park.  

 

Per the City’s website, St. Petersburg seeks to 

be a national model for waterfront stewardship, 

acknowledging that “we are all connected by 

water” and that solutions to social, 

environmental and physical places are best 

solved by a common understanding that “your 

issue is my issue.” The plan is guided by 

overarching community themes: 
  

◼ Stewardship of the Waterfront 

Environment  

Developing a sustainable relationship between 

the natural and built environments 

▪ ◼ Enhancing the Experience of the Water - 

Expanding St. Petersburg as a waterfront 

destination for boaters and non-boaters 

▪ ◼  An Active Waterfront Parks System - 

Diversifying the activities of the waterfront to 

meet a growing community’s needs 

▪ ◼  Economically Vibrant Downtown Places - 

Leveraging the economic potential of in-water 

and upland areas along the water’s edge  

▪ ◼ A Connected, Accessible Downtown + 

Waterfront - Creating continuous linkages, 

service-oriented parking + transit, and 

increased public access to the waterfront 

 

For more details:  

Contact the City of St. Petersburg  

Planning and Economic Development 

department 

(727) 893-7100 

 
 

 

 

http://www.stpete.org/city_initiatives/downtown_waterfront_master_plan.php
http://www.stpete.org/city_initiatives/docs/FINAL_DWMP_2015_06_04_web.pdf
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Skyway Marina District Plan  

About: http://skywaymarinadistrict.org/    

Plan Document: https://www.stpete.org/economic_development/redevelopment/docs/SMD_Plan.pdf  

 

 

Below are excerpts from the 

website above. 

 

This Plan represents a collective 

vision for the Skyway Marina 

District, located on 34th Street S. 

between 30th and 54th Avenues, 

that will capitalize on its 

strengths. The community has 

had a longtime desire to have an 

activity center in the far southern 

Pinellas County area as a first 

option for shopping and dining. 

 

This is an ambitious plan made 

possible by a high level of 

agreement behind its 

recommendations. A dedicated 

Steering Committee was a 

driving force in shaping the 

collective vision. More than 50 

persons representing various 

groups regularly attended 

meetings and further reinforced 

the importance of the Skyway 

Marina District Plan.  

 

The plan has five strategies: 

Transportation, Streetscape, 

Land Use & Site Design, 

Economic Development and 

Marketing and Promotions.  

 

 
 

The purpose of the plan is to: 

 

1) Improve the retail experience, 

2) Create more redevelopment 

opportunities; and 

3) Increase the profits of 

businesses. 

 

The plan document cites the 

following opportunities for 

development and revitalization:  

 

◼ There are 13 parcels over 5 

acres that can be developed 

under the “large tract” 

development standards. 

◼ Mixed use development with 

commercial, retail and office is 

allowed on all sites within the 

District. 

◼ Large tract parcels over 5 

acres can build up to 150 feet in 

height. 

◼ Light Manufacturing is allowed 

south of 38th Avenue. 

◼ Residential density allows a 

maximum of 40 dwelling units 

per acre and 55 hotel units per 

acre south of 38th Avenue. 

◼ An activity center will increase 

residential density to 60 dwelling 

units per acre south of 38th 

Avenue. 

◼ Nonresidential intensity or 

Floor Area Ratio is .75 for the 

entire District and can increase 

to 1.12 with an Activity Center 

designation. 

 

For more about the plan:  

Misty Bottorff, District Director 

Skyway Marina District Business 

Association  

727-466-7173 / 

director@skywaymarina.com  

4801 37th Street South 

St Petersburg, FL 33711 

 

 

http://skywaymarinadistrict.org/
https://www.stpete.org/economic_development/redevelopment/docs/SMD_Plan.pdf
mailto:director@skywaymarina.com
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St. Pete Innovation District  

About: http://stpeteinnovationdistrict.com/  

 

Immediately south of downtown, the Innovation 

District is a cluster of higher education, marine 

science, healthcare, business incubation, and media 

institutions. Traditionally known as Bayboro, the area 

roughly forms a triangle flanked on the north by 

downtown, on the west by residential 

neighborhoods, and on the east by Tampa Bay. 

Within this pocket, a critical cluster of institutional 

and industrial members have worked together to 

form a cohesive district organization and strategy 

centered on the common theme of innovation.  

 

Individually, these members are dedicated to 

healthcare, education, research, oceanography and a 

wide range of specializations. Collectively, they are 

devoted to creating a collaborative place driven by 

common goals and needs.  
 

Major institutions and owners within the district 

include All Children’s Hospital/Johns Hopkins 

Medicine, Bayfront Hospital, University of South 

Florida St. Pete (and College of Marine Science), The 

Poynter Institute for Media Studies, National 

Oceanic and Atmospheric Administration, US 

Geological Survey, US Coast Guard, Florida Fish and 

Wildlife Conservation Commission, Albert Whitted 

Airport, and SRI International. 

 

In 2015, four committees were created to focus on 

business development, real estate, branding and 

placemaking, and research collaboration and 

innovation. Also, in 2015, the district completed a 

Visioning Summary to document priorities.  

 

 

 

District stakeholders have been supported in 

achieving the Vision by partners that include the 

City, Chamber, Downtown Partnership and economic 

development groups.  

 

For more details:  

Alison Barlow, Executive Director 

St. Pete Innovation District 

727-440-7995 

abarlow@stpeteinnovationdistrict.com 

 

 
 

◼ This map of the 

Innovation District 

highlights some of 

its largest 

institutions.  

http://stpeteinnovationdistrict.com/
mailto:abarlow@stpeteinnovationdistrict.com
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The Opportunity Directory Project 

has identified a host of site-specific 

development projects underway in 

South St. Petersburg. This directory 

is not comprehensive in capturing 

many of the projects happening 

downtown (which are technically 

adjacent to the community). A 

specific emphasis in this section 

was to capture development 

projects spearheaded by 

community development 

organizations and several high-

profile pipeline projects led by the 

City of St. Petersburg. 
 

*The Opportunity Directory Project team 

will work with City Development staff to 

incorporate additional site-specific 

project descriptions.  

 

 

 
SECTION 4:  

Site-Specific 

Development Projects  

& Plans  
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Mt Zion Progressive 

2-Mile Radius Plan 

& Campus  

About: www.mzprogressive.org  

 

Nestled at the heart of its 2-mile radius 

service area, Mt. Zion Progressive 

Missionary Baptist Church has acquired 

25 parcels of land toward development 

of a full-service educational and human 

services campus that will serve people at 

all stages of life. Over the past decade, 

Mt Zion has redeveloped a K-5 Christian 

school; a 5,024 s.f. stand-alone Youth 

Church; an administrative office building; 

and a C.A.R.E. ministry building. The 

work continues in 2019. The priority is 

securing resources to rebuild Mt Zion 

Children’s Center (9,900 s.f.) into a state-

of-the-art early childhood learning center.  

 

The congregation has invested close to $3.0 million 

into the transformation project through their tithes 

and offerings.  

 

 

 

For more details:  

Pastor Louis M. Murphy, Sr.,  

Senior Pastor, Mt Zion Progressive MB Church  

lmurphy@mzprogressive.org / 727-894-4311 

 

 

 

 

Dr. David T. Welch 

Center for Progress  
About PERC (Owner): https://exoffender.org/ 

 

 
 

The Welch Center, located from 1601-1523 16th 

Street South, was purchased by Pinellas Ex-

Offender Re-Entry Coalition (PERC) in 2015 and was  

recently rededicated after a first major phase of 

renovations by PERC. 

 

The 9,000 square foot Welch Center houses six 

separate office & business spaces. The St. Pete 

Works program, the STARS (Success, Training, and 

Retention Services) workforce readiness program, 

the One Raft Evening Reporting Center (working 

with high risk to offend youth), and the Second 

Chance Tiny Homes Manufacturing Corporation are 

all housed there. Plans are on the horizon for a 

community pharmacy and public health program. 

 

For more details:  

Michael Jalazo, CEO  

Pinellas Ex-Offender Re-Entry Coalition  

1601 16th Street South 

St. Petersburg, FL 33705 

727-954-3993 / mjalazo@exoffender.org  

 

 

 
 

 
 

http://www.mzprogressive.org/
mailto:lmurphy@mzprogressive.org
https://exoffender.org/
mailto:mjalazo@exoffender.org
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Tangerine Center Redevelopment Project  

RFP: 

http://www.stpete.org/construction_services_and_permitting/real_estate/docs/Tangerine%20Plaza%20RFP%20Final.pdf  

  

In 2018, the City opened and closed a 

solicitation process that sought 

proposals from qualified developers to 

redevelop City-owned property at 

1794 - 22nd Street S., a site previously 

known as Tangerine Plaza and now 

named Tangerine Center. The site is 

home to a 48,500 sq. foot retail space 

formerly anchored by a Sweetbay 

Supermarket and subsequently 

anchored by a Walmart. Its assessed 

value is $4.24 million.  

 

6 Development Concepts  

The City received 6 proposals in 

response to its solicitation (see below), 

but ultimately decided not to accept 

any of the proposals. According to City 

leaders, the intent is to reissue a 

Request for Proposals (RFP) that 

includes the subject site of Tangerine Center. As 

summarized in a Tampa Bay Times article, the 6 

concepts on-the-table for the Center include the 

following:  

 

Developer: Binger Financial 

Idea: Renovate 39,000 square foot grocery store and 

turn it into a farmer’s market and food court. Add 

retail space and professional athletic training facility. 

Cost: $3.43 million for phase 1  

Jobs: 106 part- and full-time jobs created. 
 

Developer: Blue Sky Communities 

Idea: Demolish plaza and build 84-107 affordable 

home units and 10,000 s.f. non-chain grocery. 

Cost: $22.1 million total ($20.3 million for residential 

portion.) 

Jobs: Create 19 full-time jobs 
 

Developer: CDC of Tampa 

Idea: Redevelop plaza into a 15,000 s.f. grocery, 

21,500 s.f. department store, 2,500 s.f. seafood 

restaurant and add 8,000 s.f. of local storefronts. 

Cost: $1.567 million 

Jobs: Create 40 to 50 part- and full-time jobs 

 

Developer: TCII Capital Group 

Idea: Split space for a smaller grocery, fitness center, 

soft goods, medical supplies and discounters. 

Cost: $1 million 

Jobs: None listed. 
 

Developer: United Against Poverty 

Idea: Renovate plaza into a "one-stop shop" for 

services for low-income residents, such as a member 

share grocery program. 

Cost: $3.3 million 

Jobs: 23 part- and full-time jobs 
 

Developer: United Skates of America 

Idea: Convert only part of the former grocery 

(18,000 square feet) into a roller-skating rink with a 

pizza cafe and arcade game area. 

Cost: $550,000 to $675,000 (covered by City).  

Jobs: 20 to 25 part- and full-time jobs 
 

For more details:  

Brian Caper, AICP 

Economic Development, City of St. Petersburg 

727-893-7035 

brian.caper@stpete.org 

 

http://www.stpete.org/construction_services_and_permitting/real_estate/docs/Tangerine%20Plaza%20RFP%20Final.pdf
https://www.tampabay.com/news/localgovernment/Tangerine-Plaza-ideas-Housing-A-farmers-market-A-skating-rink-_170722858
mailto:brian.caper@stpete.org
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Commerce Park 

Redevelopment Project  

RFP: 

http://www.stpete.org/real_estate_corridor/docs/St_P

etersburg_Commerce_Park_RFP___Final.pdf  
 

In 2007, St. Petersburg City Council approved the 

Dome Industrial Park (DIP) Plan to increase the 

opportunity for investment and improve economic 

conditions. Commerce Park is located within the DIP 

(located west of 22nd Street S. to 26th Street S. and 

from approximately 6th Ave. S. to the boundary of I-

275. Commerce Park contains approximately 14.1 

acres of City-owned property.  

 

In May 2016, City Council approved lease and 

development agreements with two businesses to 

locate on the site: Euro Cycles, a high-end motorcycle 

dealership and EMP Industries, a St. Petersburg-

based marine manufacturing company. EMP will 

develop with Attaj, a wind and solar energy 

consultant, and Accmar Equipment Co., a marine 

manufacturing company. The project will include 

20,000 SF of retail, 40,000 SF of workforce housing 

and 60,000 SF of office, manufacturing and ware-

house space shared by EMP, Accmar, and Attaj. 

 

◼ IMPORTANT: This project has recently undergone 

major changes; one or both developer agreements may 

be rescinded or modified in 2019.  

 

 

Phase II ArtsXchange  

About: 

https://www.warehouseartsdistrictstpete.org/ArtsXchange 

 

  
 

Phase II of the ArtsXchange continues a multi-year 

effort by the Warehouse Arts District Association 

(WADA) to revitalize 50,000 square feet of vacant 

industrial space into studio and gallery space across 

six buildings. The ArtsXchange site is located off 5th 

Avenue and 22nd Street S.  

 

As of October 2017, 16,000 square feet of the 

warehouses have been renovated into 28 air 

conditioned, affordable art studios, a 1,600 square 

foot gallery and an 1,000 square foot second floor 

gallery and classroom.  Included in this total was a 

two-story, 9,200-square foot ArtsXchange main 

building featuring galleries, and event and 

performance spaces alongside working studios.  

 

As of April 2018, the ArtsXchange housed the 

creative space of nearly 30 artists and WADA began a 

capital campaign to complete Phase II of 

ArtsXchange, which will rehabilitate a 2,400 square 

foot warehouse to serve as an education building, 

including a dance studio with three classrooms.   

 

Phase I was completed with private contributions and 

public funding. WADA anticipates that Phase II will be 

fully funded by private donors. Estimated costs are 

$375,000 to renovate the space  

 

For more details:  

Diane Bailey Morton, Executive Director  

Warehouse Arts District Association  

515 22nd Street S./St. Pete  

727-826-7211 / info@whereartismade.com 

http://www.stpete.org/real_estate_corridor/docs/St_Petersburg_Commerce_Park_RFP___Final.pdf
http://www.stpete.org/real_estate_corridor/docs/St_Petersburg_Commerce_Park_RFP___Final.pdf
https://www.warehouseartsdistrictstpete.org/ArtsXchange
mailto:info@whereartismade.com
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Foundation for a Healthy St. Pete Social Change Center  
 

About the Foundation: http://healthystpete.foundation/   

 

 
 

A full restoration of the facility, including new 

systems and extensive interior and exterior 

refurbishment, will be undertaken. The space has 

been vacant for several years and is in the 

Community Redevelopment Area (CRA) in South St. 

Petersburg. The facility is in the heart of the service 

area for the Foundation, which is a place-based 

funder for south Pinellas County. 

 

The Social Change Center will have much-needed 

meeting space that can accommodate large groups 

of up to 300, and be subdivided into smaller, flexible 

meeting spaces on demand. The Foundation offices 

will be located at the rear of the space. The Social 

Change Center will be outfitted with technology, 

supported by data, and staffed by facilitators trained 

to fuel the wisdom, innovative spirit and knowledge 

that exists in the community and harness it toward 

the goal of achieving health equity. The need for this 

center came from three-years of deep listening to 

the residents, nonprofits, governmental entities, and 

faith-based leaders who believe that improving the 

lives and health of all citizens in South Pinellas 

County will require multi-sector work.   

 

Organized listening sessions will launch in 

September 2018. The Foundation has engaged an 

experienced research and advocacy organization to 

manage interviews, surveys and other engagement 

strategies to hear from the Social Change Center’s 

neighbors about how they would like to use the 

Center.  They will advise the Foundation on Center 

programming as well as the best ways to invest 

locally and serve as an economic catalyst and hub 

for civic engagement.  

 

Nonprofit leaders will also have an opportunity to 

help determine some of the programs and services 

needed to fuel social change in South Pinellas 

County. The Foundation is also polling individuals 

representing the faith, business and public sectors to 

assist us in the process of envisioning how the Social 

Change Center can most effectively support social 

innovation in our county to advance health equity.  

 

For more details:  

For updates on the project or other work of the 

Foundation, subscribe to the Foundation e-

newsletter at http://healthystpete.foundation/.  
 

The Foundation for a 

Healthy St. Petersburg has 

leased a 23,250 square foot 

former retail space at 2333 

34th Street South in St. 

Petersburg for a Social 

Change Center.  
 

Construction was set to 

start in late 2018, in a 

design-build led by 

Wannemacher Jensen.  

 

http://healthystpete.foundation/
http://healthystpete.foundation/


Directory: Economic Development & Growth Initiatives for South St. Petersburg │Page 23 

Renovations & Revival of the Royal Theater  

About Boys & Girls Clubs: http://www.bgcsun.org/   

 

 

 
 

Renovations 

The historic theater underwent renovations in the 

Spring of 2017, thanks to the St. Petersburg 

Chamber Leadership St. Pete Class of 2017. The 

group adopted the site in partnership with the Boys 

and Girls Clubs of the Suncoast, which owns the 

facility and operates children & youth after-school 

and summer programs.  

 

An article on the project notes that the Leadership 

St. Pete (LSP) Class of 2017 raised $55,000 for capital 

improvements. By one account, LSP raised or 

invested $230,000 in the project. The group hosted 

volunteer workdays to help refurbish the space. 

Improvements included:  

 

• Major electrical upgrades to interior and exterior 

lighting 

• Refreshed curb appeal 

• Marquee sign restoration 

• Paint for the entire exterior and interior 

• New interior furniture and storage 

• New playground  

 

One Community will request a project update from 

Boys & Girls Clubs of the Suncoast (owner of the 

property) on future plans.  
 

For more details:  

Freddie Williams, MBA 

Executive Director, Boys & Girls Clubs of the 

Suncoast 

4625 East Bay Drive Suite 103 

Clearwater, FL 33764 

727-524-2427 

 

Movies  

A second initiative for the facility’s revival is a 

partnership between the Deuces Live and Boys & 

Girls Clubs whereby Deuces hosts Matinees at the 

Royal every 2nd and 4th Saturdays of the month.  

 

Doors open at 2 pm and films starts at 2:22 pm.  

Community organizations and local businesses are 

the driving force behind this project, hosting movies 

and documentaries at the theater.  

 

For more details:  

Interested in a family friendly and community 

event? Have your organization host a Matinee at the 

Royal!  Contact Veatrice Farrell, Executive Director 

of Deuces Live at 727-4DEUCES, that's 727-433-8237 

or deuceslivestpetemainstreet@gmail.com 

◼ From 1948 to 1966, the Royal Theater 

was one of two movie theaters that 

served the black community in St. 

Petersburg during the segregation era. 

The Theater was renovated and re-

opened in 2004 by the Boys & Girls 

Clubs of the Suncoast with funding 

support from the City of St. Petersburg. 

It is located at 1011 22nd Street South in 

St. Petersburg. 

 

http://www.bgcsun.org/
mailto:deuceslivestpetemainstreet@gmail.com
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The New Pier  

 
 

A process that started in 2014, 

shortly after Mayor Kriseman 

took office, is underway for the 

development of a new Pier for St. 

Petersburg. Initially, funds were 

allocated for the development of 

a new Pier, from Spa Beach to the 

end of the Pier Head. However, 

an additional $20 million to 

develop the Pier approach 

became available through TIF 

funds from the downtown tax 

district. The Pier approach 

connects the Pier to the 

downtown business core (Beach 

Drive and Bayshore Boulevard) 

and its boundaries follow the 

waterfront from the Vinoy to 

Pioneer Park. 

 

The new pier district will provide 

interactive experiences 

throughout and all along its 

3,065-foot length. Visitors can 

choose their experience 

throughout the Pier District, and 

its exploration and activity areas 

provide a multitude of flexible 

programs and experiences for 

tourists and the local community 

– from children to seniors, nature 

lovers to boaters, fishermen to 

fine diners. 

It is a hub for activity, offering a 

multitude of smaller and more 

flexible programs and 

experiences. 

 

One Project/Two Design 

Teams 

Two design teams are working 

hand-in-hand to design the Pier 

district. ASD/SKY, Rogers Partners 

Architects + Urban Designers, 

and Ken Smith Workshop began 

designing the Pier project in July 

2015. W Architecture and 

Landscape Architecture and 

Wannemacher Jensen Architects 

began working on concepts for 

the Pier approach in January 

2016. 

 

Guiding Principles: 

▪ Comprises a collection of 

activities, not a singular 

destination at the end of a pier 

▪ Incorporates all the Key 

Elements, as defined by the 

citizens Pier Working Group 

▪ Focuses on function over form 

▪ Family oriented, a place for 

everyone 

▪ Honors the waterfront master 

plan 

Points of Interest 

▪ Fishing Deck and Bait Shop 

▪ Pier Head Restaurant & Event Space 

▪ Lawn Bowl and Event Plaza 

▪ Discovery Center and Wet Classroom 

▪ Breakwater 

▪ Coastal Thicket 

▪ Pier Plaza and Tilted Lawn 

▪ Pavilion 

▪ Overlook and Restaurant 

▪ Spa Beach 

▪ Market 

▪ Bioswale & Picnic Area 

▪ Family Park/Kid’s Play Area 

▪ Walking Waterfront 

▪ Welcome Plaza 

▪ Courtesy Boat Docks 

▪ Nick Ervinck 

▪ Xenobia Bailey 

▪ Nathan Mabry 

▪ Tram Stops 

 

For more details:  

For technical info on designs: 

Raul Quintana 

727-893-7913 

For general information:  

Kristin Brett 

727-744-2020 

Kristin.brett@stpete.org  

http://www.newstpetepier.com/design_team.php
mailto:Kristin.brett@stpete.org
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The Sur Club (Mixed-Use Development) by Phillips 

Development & Realty  

About: https://www.phillipsdevelopment.com/portfolio-posts/sur-club/ 

Address: 3000 34th Street S, St. Petersburg, FL 33711 

 

 

 

The developer’s website describes the project this 

way:  

 

On a 9-acre site located at 3000 34th Street S. in St. 

Petersburg, Phillips Development is creating a 

mixed-used housing and retail oasis of 296 home 

units and an estimated 13,000 square feet of retail 

space.  

 

The City of St. Petersburg awarded Phillips a $1 

million incentive for bringing multi-family residences 

and retail to the district. Planned uses of the funds 

include installation of a traffic light at 30th Avenue, an 

overhauled streetscape and public parking area 

between The Sur and a nearby St. Petersburg College 

campus building, and the extension of St. 

Petersburg’s City Trail to the front door of the 

apartment complex.  

 

The inspiration for Sur Club came from Don Phillips’ 

travel to some of the nation’s most energetic and 

exciting resorts with his family. The PDR team has 

worked tirelessly to bring to light the vision Mr. 

Phillips has had for this 296-unit, mixed-use 

development. Residents and guests will feel like they 

are living in a resort and upon completion will have 

the affordability of living just a short drive from 

Florida Gulf beaches, downtown St. Petersburg, and 

the attractions of Tampa. Two restaurant out-parcels 

are slated to anchor the development with 

neighboring volleyball courts and a lazy river. This is 

a truly one-of-a kind property.  

 

The facility will open in 2019, according to the 

company’s websites.  

 

 Also under construction at the far southeast 

corner of the property is a 100,000-square-foot, five-

story, climate-controlled storage facility. A future 

update of this director will secure additional 

information.  

 

 

 

 

https://www.phillipsdevelopment.com/portfolio-posts/sur-club/
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Smart Hub Center  

The Smart Hub Center concept is a creation of the 

Florida Housing Coalition (FHC) as an awardee of the 

$10 million Fannie Mae Sustainable Communities 

Innovation Challenge to generate creative solutions 

to affordable housing issues. Fannie Mae will award 

funds in three phases to projects that connect 

housing with three components of a sustainable 

community: Employment, Health and Education.  

 

FHC was selected as one of three awardees nation-

wide under Phase 1 of the Challenge for its concept 

of adaptive reuse of vacant big box retail for 

affordable housing and coworking space for low-

income entrepreneurs. Vacant retail is common, 

particularly in low-income communities, where large-

format stores close locations, never to return, 

resulting in a permanent loss of jobs and blight.  
 

FHC’s proposal looked at this space as a resource to 

connect affordable housing and affordable 

workspace to aid more entrepreneurs bringing 

economic opportunity to such neighborhoods. 
 

FHC will complete a research and design project 

focused on a site in St. Petersburg (the Skyway Plaza 

on 62nd Ave. S. and 9th St.) where FHC has invested in 

visioning and design of a Smart Hub Center that will 

house the following components: 
 

▪ Healthy Food Component – the exit of Sweetbay 

grocery and Walgreens left a void in access to 

healthy food in neighborhoods surrounding 

Skyway Plaza. Smart Hub addresses this through 

with a small format market.  

▪ Retail Incubator – Micro-storefronts, office, and 

production and distribution space to provide on-

site facilities and support for the entire retail life-

cycle, helping turn Skyway Plaza into a destination, 

attracting shoppers from all over the city and 

region.   

▪ Food Production Incubator – Micro-storefronts, a 

commercial kitchen, and food storage facilities to 

support to growth of food businesses such as 

bakeries and restaurants.  

▪ Robotics & 3D Printing Lab – To create high-wage 

opportunities, the project will link to institutions 

such as Lakewood High’s Center for Advanced 

Technologies and Pinellas Technical College 

▪ Co-Working Space – This will be flexible space, 

including some private offices, for business owners 

currently operating out of their homes who need 

affordable, public-facing, space or room to expand 

(i.e. hire more employees). This will also encourage 

collaboration to support business growth. 

▪ Recreational & Event Space – This will further 

invite the community into the space as well as 

provide open space for area residents and 

consumers.  
 

The FHC’s research and design work will result in a 

guidebook and pilot project, serving as a blueprint 

for how communities throughout the nation can 

adaptively reuse vacant big box retail to connect 

affordable housing with jobs.  

 

 

 

The Florida Housing Coalition is a statewide 

nonprofit providing training, technical assistance and 

advocacy for affordable housing in the state of 

Florida. The Coalition has a significant staff presence 

in St. Petersburg, which is one reason FHC chose St. 

Petersburg as the site for this study.   
 

For more details:  

Ashon J. Nesbitt,  

Florida Housing Coalition  

850-878-4219 

nesbitt@flhousing.org  

www.flhousing.org  

mailto:nesbitt@flhousing.org
http://www.flhousing.org/
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Most of the real estate projects 

cited in prior sections of this 

directory do not generate income 

or asset growth for African 

Americans, on-the-whole. This 

section captures a unique sub-set 

of real estate development projects 

that are designed with the 

expressed goal of building wealth 

and investment-related income for 

African Americans or people who 

live and own businesses in South St. 

Petersburg. This emerging domain 

in mirrors the national trend of 

collective investment strategies by 

African Americans, such as the 

Tulsa Real Estate Investment Fund.  

 

 
SECTION 5:  

Real Estate 

Development for 

Wealth-Building 

Initiatives  
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VISION Investors  

 

The idea to create a real estate investor coop or 

collaboration was raised by One Community PDC 

member Izabelle James. The inspiration for this to 

become the first idea out-of-the-gate for trial 

implementation came from PDC member Annie 

Tyrell while PDC member Judith Turner led the group 

to consider the Northeast Investment Cooperative 

(NEIC) as a potential model.  

 

The NEIC allows residents of Minnesota to invest to 

collectively buy, rehab, and manage underutilized 

commercial and residential property in Northeast 

Minneapolis. NEIC’s vision is to invest capital, actively 

recruit local businesses to occupy properties, and 

support businesses to grow and thrive, in order to 

transform its target area “one building at a time.”  

 

 
◼ “After” photo of a renovated commercial facility  

by the Northeast Investment Coop  

 

Another model being explored is the Tulsa Real 

Estate Fund (TREF) which in February 2018, was 

qualified by the Securities and Exchange Commission 

as a Regulation A+ Tier II real estate crowd fund. In 

its opening week, TREF raised $10 million in capital 

commitments, according to the Fund’s website.  
 

TREF made its first purchase in October 2018, paying 

$2.1 million for a 30,000 square foot building that 

will become an entrepreneurial incubator and 

production studio known as the Legacy Center.  

 

TREF currently reports to have over 12,000 investors 

in the Fund. The minimum to invest is $500, and the 

largest contribution so far is $40,000. TREF’s goal is 

to become a capital partner for Atlanta area investors 

and developers. The group had reportedly invested a 

total of $4 million by December 2018  

 

 
◼ Jay Morrison, and his wife, Ernestine, hold up 

copies of the floorplan for the new building. 

Courtesy of Tulsa Real Estate Fund  
 

A third potential model is the Miami Millennial 

Investment Firm, formed by 12 young black 

professionals in 2015, who invested $10,000 each to 

seed their first two deals – rehabilitation of two 

blighted single-family home properties. The group’s 

founding aim was to buy properties, then rehab and 

sell them, focusing in gentrifying neighborhoods like 

Liberty City, Brownsville, Overtown, and Little Haiti.  

 

St. Pete’s VISION Investors  

Here in St. Pete, a steering group has created two 

entities to begin to develop real estate investment 

projects and strategies (a non-profit, VISION 

Management Group and a for-profit, VISION 

Investment). VISION stands for Vested Investment 

Strategies In Our Neighborhoods.   

 

The group has elected an interim board and slate of 

officers which will meet monthly to review real estate 

development project possibilities and to set strategy 

and plans for launch.  

 

For more details:  

Izabelle James, Co-Chair, VISION Management & 

Roy James, Chairman, VISION Investment  

info@jamesinsurancesolutions.com 

(727) 384-0096

mailto:info@jamesinsurancesolutions.com
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One St. Pete Athletics  
Concept Stage as a World Class Athletic Training Facility   

 

 

 

 

 

 

 

 

 

 

The vision for One St. Pete Athletics was inspired by 

9-year NFL veteran Louis Murphy, Jr. in 2018 as a 

priority for his post-NFL career. The project is being 

designed as a collaboration with some of the many 

professional athletes who call St. Pete home. The 

idea stems from Murphy’s own experience, during 

his years with the Oakland Raiders, Carolina Panthers 

and Tampa Bay Buccaneers, desiring to return home 

for downtime but being forced to travel to other 

cities for off-season pro-quality training.  

 

He heard similar tales from other NFL and NBA 

athletes who were born and raised in St. Petersburg 

but could not find the training they needed there to 

keep their skills sharp when not on the field or court. 

The City boasts homegrown talent such as Marreese 

Speights (NBA champion, Golden State Warriors), 

Dante Fowler, Jr. (LA Rams), “The Twins,” Shaquille 

and Shaquem Griffin (Seattle Seahawks), Isaiah Wynn 

(New England Patriots), Marquez Valdez (Green Bay 

Packers), and Josh Bellamy (New York Jets).  

 

Yet, St. Pete’s star athletes, rather than spending off 

seasons at home, must trek to cities such as Miami, 

Atlanta, and Los Angeles to hone their skills. The 

concept is to organize investment from St. Pete-

based NFL and NBA alumni, and local investors, to 

develop the world-class athletic center.   

 

The Facility  

One St. Pete Athletics will a training site for pro 

athletes, a fitness facility for local resident members, 

and a year-round hub of youth sports programming.  

Viable in 20,000 to 50,000 square feet of space, 

facility features will include workout equipment (e.g., 

elliptical machines, treadmills, free weights, 

stationary bikes, Pilates equipment, a yoga studio, a 

boxing ring, indoor field turf, cardio activity rooms, 

an underwater treadmill for rehab purposes, a 

nutrition center, and potential sub-tenants such as a 

physical therapist, sports physician, and nutritionist.  

 

The design will be informed by model facilities such 

as O Athletics (Houston) and Bommaritos (Miami). 

One8Dev is evaluating two potential sites in South 

St. Pete and may evaluate additional sites in 2019.  

 

Public Private Partnership Model  

Murphy and partners are cultivating a public-private 

partnership model to develop the facility, in order to 

leverage owner’s equity and social equity sources 

such as the New Markets Tax Credits Program and 

the Opportunity Zone program.  

 

Consistent with Murphy’s 12-year track record of 

“giving back” in to his hometown, the project will be 

designed to maximize community impact. In addition 

to job creation, One St. Pete Athletics will be a pillar 

of youth sports and personal enrichment programs. 

Partners will include 1st Downs 4 Life, a 501c3 

founded by Murphy in 2008 which has welcomed 

two dozen pro athletes and thousands of “at 

promise” youth to annual training camps that 

developed their skills, for on and off the field.  

 

For more details:   

Louis M. Murphy, Jr., CEO, One8Development &  

Founder, 1st Downs 4 Life, Inc. 

One8Dev@gmail.com   

www.1stdowns4life.org 

mailto:One8Dev@gmail.com
http://www.1stdowns4life.org/
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Accessory Dwelling Unit Project  

 

 

This emerging project was conceived during the 

exploratory stage that led to formation of VISION 

Investors (featured on page 28 of this report). One 

Community PDC Member April Harley raised the 

idea of doing a project that would help 

homeowners build Accessory Dwelling Units (ADUs) 

on their properties in South St. Petersburg.  

 

The idea generated immediate excitement for its 

ability to generate a host of benefits. Not only 

would the idea create a new source of income and 

wealth for South Pete home and property owners; it 

would also help meet the City’s urgent shortage of 

affordable housing.  

 

One approach to launching the idea is to create a 

trial/pilot program to support 20 homeowners with 

subsidies, loan access and technical assistance to 

build ADUs on their properties. The program could 

also leverage and expand the same network of 

contractors authorized to work on other City-

supported projects.  

 

The One Community Plan team plans to engage an 

architect to create renderings for ADUs in multiple 

formats – including renditions for a standalone 

backyard unit, an above-garage unit, and an 

attached side yard unit.  

 

Recent policy advancements at the City level may 

give wings to the concept. The St. Petersburg City 

Council is taking action to change ordinances to 

allow more property owners to build ADUs.  

 

For more details:   

April Harley, Co-Founder 

HarleyOutlaw™  

727-642-8259 

april@harleyoutlaw.com  

  

 

 

 

 

 

 

 

mailto:april@harleyoutlaw.com


Directory: Economic Development & Growth Initiatives for South St. Petersburg │Page 31 

Leveraging the 

Opportunity Zone Program 

& BBIC’s Qualified 

Opportunity Fund (Under 

Formation)  
◼ Map Source: Novogradac  

 

The U.S. Treasury Department Opportunity Zone 

Program is still new and taking shape. Opportunity 

Zones, as established in the federal Tax Cut and Jobs 

Act of 2017, encourage long-term investment and 

job creation in targeted communities by reducing 

taxes for job creators. Opportunity Zones maintain 

their designation for 10 years. The program 

encourages private investment in these zones by 

providing a tax incentive for investors who invest in 

qualified businesses and property in these areas.  

 

Basics About the Opp Zone Program 
  

Q: Who determines Opportunity Zones?  

The act allows state Governors to nominate up to 

25% of eligible census tracts as Opportunity Zones. 

Tracts are ultimately designated by the U.S. Dept of 

the Treasury. Florida was able to nominate 427 tracts.  
 

Q: What are low-income census tracts?  

A census tract is designated as Low-Income when 

20% or more of households in the tract fall below the 

poverty line or the median family income in the tract 

is below 80% of the statewide median income. NOTE: 

Florida chose not to nominate contiguous tracts so 

that areas with the most need could be designated. 
  

Q: What is the current status of the program?  

The Internal Revenue Service is managing a rule-

making process to designate Opportunity Funds to 

be eligible to invest in these zones.  
 

Q: What are Opportunity Funds?  

Opportunity Funds and their investments will be 

private-sector driven. They are designated through 

the U.S. Dept of the Treasury and Internal Revenue 

Service as eligible based on rulemaking still taking 

shape. Opportunity Funds must invest 90% of their 

fund in Opportunity Zones to receive tax benefits, 

which will vary by the years the investment is held in 

the Zones. Local communities will promote their 

Zones to qualified Opportunity Funds to secure 

investments and bring added development to local 

businesses and families. Federal officials issued a 

second set of proposed regulations for the program 

in April 2019. According to them, the guidance 

makes it easier for Opportunity Funds to comply with 

the requirement that a fund has 90% of its assets 

invested in the Zones and expands working capital 

safe harbors. The proposed regulations also provide 

clarity on treatment of gains on long-term 

investments, ownership and operation of the 

business, and what constitutes Qualified Opportunity 

Zone Business Property. 

 

Emerging BBIC Opportunity Fund  

The Tampa Bay Black Business Investment Corp. 

(BBIC) has invested substantially in research and 

development toward the creation of a Qualified 

Opportunity Fund (QOF). BBIC is currently cultivating 

investor relationships, while also working with 

community partners to identify potential 

development projects and operating concerns that 

may access equity from the new QOF.  

 

For more details:  

Brent Everett, Sr. Business Development Officer & 

Portfolio Manager 

Tampa Bay Black Business Investment Corporation 

(U.S Treasury-Certified CDFI) 

813-425-2043 

beverett@tampabaybbic.com  

www.tampabaybbic.com 

 

mailto:beverett@tampabaybbic.com
http://www.tampabaybbic.com/
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The Merriwether Building  

 
It is uncertain whether this project is still in-the-

making. One Community will request a project 

update from the property’s owners. Below are 

excerpts from a Tampa Bay Times article on 

September 15, 2017, about the project’s status 

following Hurricane Irma.   

 

St. Petersburg's Merriwether Building 

crumbles after Irma By Waveney Ann Moore 

 
◼ The Merriwether Building once served as a 

segregation-era hotel for black baseball players & 

entertainers. VRAGOVIC | Times 

 

The morning after Hurricane Irma brushed the city, 

Elihu Brayboy got a call saying that a portion of the 

south wall of the historic but condemned 

Merriwether Building he and his wife have owned 

since 2011 had collapsed. 

 

A few hours later, he watched as the building that 

once served as a segregation-era hotel for visiting 

black baseball players, Pullman porters and 

entertainers was demolished. 

 

"It was heartbreaking," Brayboy said. "But it will rise 

again to glory and to the service it gave to the 

community in the past." Brayboy, who owns the 

property at 951-63 22nd St. S with his wife, Carolyn, 

said they plan to rebuild.  
 

"Now we've got to figure out how we are going to 

make it look now that we have a blank slate, but it 

will always be the site of the Merriwether Building," 

said Brayboy, who grew up in St. Petersburg and 

remembers when that area of 22nd Street S was the 

heart of the African-American business community. 

 

But the building with the second-floor balcony and 

ground-floor storefronts…will never look the same. In 

2012, the Brayboys requested a historic landmark 

designation for the 1925 building that was once 

owned by black contractor John Merriwether. But the 

designation came with drawbacks, limiting 

redevelopment. Now they hope to expand beyond 

the historic footprint. 

 

In a report, the city's Planning and Economic 

Development Department described the building as 

"a significant commercial and cultural landmark in 

the African-American community." 

 

The Merriwether, it added, "provided opportunities 

for the advancement of African-American and Jewish 

entrepreneurs during a period of racial and social 

restrictions." 

 

At the time of the 2012 report, the building was 

already in disrepair. In the intervening years, 

conditions got worse. Brayboy said that the 

condemnation notice was issued in July and that he 

and his wife entered into an agreement with the 

building department to start work no later than mid-

August. 

 

He said work had been delayed over the years because 

of the inability to get financing. That's now in place. In 

2016 the city awarded the Brayboys a $220,000 grant 

for renovation …contingent on the completion of a 

mixed-use project. Now it's all residential and the 

funding has been reduced to $90,000, said Rick Smith, 

a community redevelopment coordinator for the city. 

 

[At the time of the article, Mr. Brayboy was hopeful of 

acquiring two adjacent properties from the City.]  

https://www.tampabay.com/storyimage/HI/20170915/ARTICLE/309159246/AR/0/AR-309159246.jpg?MaxW=2000&cachebuster=939621
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Districts & Corridors Promotion Plan  

 

 

This concept emerged out of the One Community 

(OneComm) Plan development process. Originally, 

OneComm leaders envisioned a project to help 

revive the Deuces (22nd Street) corridor. Deuces Live 

Board member Dick Pierce suggested that 

OneComm commit resources to pay for an added 

staffer for the Deuces Live organization. The idea 

morphed over time to the creation of a new position 

to promote multiple business corridors in South St. 

Pete, e.g., 9th , 22nd, 16th and 49th Streets. The 

2020/OneComm team hired a consultant (Tahisia 

Scantling, CEO/Advisor, Crossroad Consulting) to 

serve as a Districts & Corridor Promotions 

Consultant leading a start-up work plan to promote 

major South St. Pete corridors.  

 

The goals will be to increase tenant occupancy & 

improve property management practices along 

major corridors, while attracting & cultivating more 

developers to targeted corridors. A major focus will 

be to help more local entrepreneurs prepare for and 

access lease space, including unique shared space 

lease relationships and micro office spaces.  

 

Crossroad Consulting’s work– beginning in March 

2019 - will be to: ‘ 

 

▪ Partner with business associations on the corridors 

to host meetings with current and future potential 

tenants to discuss their needs and space 

possibilities.  

▪ Create a shared space model to encourage 

affordable commercial rentals along the corridors, 

including shared space sites.  

▪ Host a workshop to educate business owners in 

leasing space or purchasing commercial property. 

▪ Host a tour of available spaces to rent or purchase 

along major corridors in South St. Pete.   

▪ Attend District & Corridor Work Group Meetings 

of the Grow Smarter Initiative.   

▪ Develop a database of available lease or purchase 

space in South St. Petersburg primarily.   

 

49th Street Corridor 

Development Project  

Brother John Muhammad reported to the authors of 

this directory that a group of business owners and 

community leaders has created a project to build a 

49th Street Business Association specifically for the St. 

Petersburg side of the street (49th Street is a dividing 

line between the cities of St. Pete and Gulfport).  

 

The One Community team will secure more 

information on the project to include in this 

directory.  

 

For more details:   

Tahisia Scantling, Advisor, Crossroad Consulting &  

2020/OneComm Districts & Corridors Promotions 

Consultant  

727-688-5659 

tahisia@crossroadconsulting.biz  

 

 

 

◼ IMAGE SOURCE: 

Kisinger Campo & 

Associates, for 

WADA/Deuces 

 

mailto:tahisia@crossroadconsulting.biz
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Supplier diversity & inclusion 

initiatives are a fast-growing part of 

the equity programming landscape 

in St. Petersburg. Local 

governments – including Pinellas 

County and the City of St. 

Petersburg – are in the midst of 

expanding and overhauling their 

small business procurement 

programs for greater focus on 

minority-owned firms and other 

special groups. Meanwhile, the 

state leader in supplier diversity & 

inclusion – Florida State Minority 

Supplier Development Council – 

continues expansion efforts in St. 

Petersburg. This section details 

some of the new opportunities.  

 

 

 

 
SECTION 6: 

Business Growth: 

Supplier Diversity & 

Inclusion Initiatives  
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City of St. Petersburg SBE Program 

Policy Enhancements & Disparity 

Study to Potentially Restore MBE 

Program  
About the SBE Program 

http://www.stpete.org/assistance/small_business_enterprise_program.php  

https://stpetegreenhouse.com/small-business-enterprise-goals  

 

The City is revising its approach to procurement 

from small businesses, including a possible return to 

the former practice of targeting City spending to 

minority-owned firms and other special groups. In 

2017, the City heightened goals for small business 

procurement via a new ordinance that set a goal of 

8% of city spending in 2017, 10% in 2018, 12% in 

2019 and 14% by 2020. The goal was surpassed in 

2017; 8.6% of procurement or $10.3 million was 

spent with small business enterprises (SBEs). But less 

than 1% went to black-owned firms (3 contracts 

totaling $20,000). In comparison, 19 contracts 

totaling $4.2 million were awarded to women-

owned businesses while 4 contracts totaling 

$474,000 were awarded to Hispanic-owned firms 

and 55 contracts totaling $5.6 million were awarded 

to while male-owned firms.  

 

In 2018, Mayor Kriseman directed staff to issue a 

Request for Proposals for the conduct of a Disparity 

Study. Four proposals were received, and a firm was 

selected last October: Mason Tillman Associates, 

founded in 1978 and headquartered in Oakland, CA. 

The firm has 14 staff and is a W/MBE. It has done 

141 disparity studies, including 29 in municipalities 

and 12 in Florida. Among them are the City of 

Tampa and the School District of Hillsborough.  
 

Mason Tillman’s work, over 18 months, will be to 

conduct a Women & Minority-owned Business 

Enterprise Availability and Utilization Disparity Study 

to examine the extent to which disparities exist in 

the City's utilization of these groups as contractors 

and subcontractors through procurement. Findings 

of the study could enable a return to goal-setting 

for procurement among minority and women-

owned firms–a practice abandoned in 2001.  

The City’s Current SBE Program  

The City’s SBE program's purpose is to foster growth 

in the economy and provide opportunities for small 

business. The City certifies SBEs for contracting and 

procurement in goods and services, construction, 

professional services, and supplies. 

 

Eligibility: A business that is independently owned, 

operated and controlled; and is not dominant in its 

field; and which meets the following criteria: 
 

▪ Has been in operation for at least one year 

▪ Has 50 or fewer full-time, permanent employees  

▪ Has annual sales (averaged over previous 3 years) 

of $5 million or less for goods, services or supplies 

or $8 million or less for construction 

▪ Is domiciled in Pinellas, Hillsborough, Pasco, 

Manatee or Polk counties 

▪ Is certified by the St. Petersburg Greenhouse   
 

SBE Certification Process: Complete an SBE 

Certification Application, register your firm with the 

City purchasing department, then submit your 

application at The Greenhouse (440 2nd Avenue 

North, St. Pete, FL 33701). Review takes 7-10 days 

depending on additional document requests.  

 

For more details:  

Call the Greenhouse at 727-893-7146 or  

Economic Development Specialist, SBE Program and 

Business Incentives Eric Lavina at 727-893-7539 or 

eric.lavina@stpete.org.  

 

http://www.stpete.org/assistance/small_business_enterprise_program.php
https://stpetegreenhouse.com/small-business-enterprise-goals
mailto:eric.lavina@stpete.org
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Pinellas County SBE 

Program & Policy 

Enhancements  
 

The Pinellas County SBE Program has undergone 

major revisions over the past year, thanks to actions 

spearheaded by County Commissioner Ken Welch 

and his colleagues. Commissioners authorized the 

hiring of a consultant to study the program and 

create recommendations for revision that would 

engage more minority-owned, women-owned, and 

veteran-owned firms, among other special groups. 

Major changes to the program are described in the St 

Pete Catalyst article below (excerpted).  

 

 

Small businesses in Tampa Bay will have first crack at 

about $40 million in purchases by Pinellas County, 

under an expanded Small Business Enterprise 

program. The program is designed to give small 

businesses a chance to bid on county purchases, but 

initially there were too few staff, inadequate ways to 

track who was using the program and poor 

communication, officials told 200 small business 

representatives at a March 1st meeting.  

 

“When the county commission looked at data last 

year and saw that only $70,000 out of $400 million 

in goods and services went to that small business 

sector, we knew we needed to do more,” said Ken 

Welch, commissioner on the Pinellas County Board. 

 

The county now has four staff members to manage 

the program, and new software to track outcomes 

and send email notifications of opportunities. It also 

lifted the ceiling on the “sheltered market” from 

$25,000 to $100,000. That means qualified small 

businesses will be given the first chance to bid on 

any purchase the county makes between $5,000 and 

$100,000. Previously, the county went to qualified 

small businesses first for about $2 million in 

purchases. Now, it’s about $40 million in purchases. 

“Changing the threshold really does change the 

game,” said Dr. Cynthia Johnson, director of the 

Florida Small Business Development Center at 

Pinellas County Economic Development. The county 

is adding a compliance component to capital 

improvement and consulting contracts, bringing the 

total opportunity for small firms to work with the 

county to as much as $175 million a year, said Joe 

Lauro, director of county purchasing. 

 

Pinellas’ Small Business Enterprise program is race 

and gender neutral, Johnson said. “Race and gender 

specific programs are wonderful. They have a 

purpose. They are there because there’s a deficiency. 

The goal is to clear it up and when they clear it up, it 

goes away,” Johnson said. “A small business 

enterprise program is a foundational program. In 

Pinellas, small businesses with 50 or fewer workers 

make up 95% of our business population. So we’re 

talking about creating a program that is sustainable 

for the majority of our business community.” 

 

To participate in the program, companies must be in 

Pinellas, Hillsborough, Pasco or Manatee counties, 

and have 50 or less full-time employees. For service 

companies, annual sales cannot exceed a three-year 

average of $3 million; the three-year average for 

annual sales rises to $8 million for construction 

service providers. Companies also must take part in 

business development education. 

 

Pinellas County is partnering with local government 

agencies on the program, including the cities of St. 

Petersburg and Clearwater, Pinellas Suncoast Transit 

Authority and Pinellas County School Board. While 

each agency has its own processes, they will have 

reciprocity so that small businesses will not have to 

fill out the paperwork to be qualified separately by 

each agency, Johnson said. 

 

For more details:  

Dr. Cynthia Johnson, Senior Manager at PCED, 727-

453-7200 or cyjohnson@co.pinellas.fl.us.  

Additional information is available at 

https://www.pced.org/page/sbe  

mailto:cyjohnson@co.pinellas.fl.us
https://www.pced.org/page/sbe
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Florida Statewide 

Minority Supplier 

Development Council 

Expansion Plan  

About the Council: http://www.fsmsdc.org/  
 

 
 

Currently expanding its work in Tampa Bay, the 

Florida State Minority Supplier Development Council 

(FSMSDC) is a non-profit founded in 1975 with a 

goal to increase purchasing from minority firms by 

government entities and corporations, while 

growing the capacity of minority firms through 

hands-on assistance, training and access to 

technology and capital resources. 

 

FSMSDC is one of 23 regional affiliates of the 

National Minority Supplier Development Council, 

which works with 12,000 certified minority-owned 

firms and 1,750 corporate members, including 

America’s top publicly and privately-owned 

companies, foreign firms, and anchor institutions.  

 

FSMSDC is the largest minority business 

development organization in Florida, with a 

statewide staff, 150 corporate and public buying 

partners, and 1,000 certified MBEs who employ 

89,000 Floridians. It has contributed to $30 billion in 

products and services procured from MBEs; and 

$200 million in financing secured by MBEs. Some of 

the FSMSDC’s larger initiatives include:  

 

◼ FSMSDC serves as administrator of the Florida 

Dept of Transportation (FDOT) Disadvantaged 

Business Enterprise (DBE) Specialized Development 

Program (SDP), assisting prime contractors in 

meeting their goals for contracting with DBEs on 

projects that are $50 million or larger, across the 

state. Over the past five years, the program has 

helped DBEs win over $1 billion in contracts. 
 

◼ FSMSDC is operator of the Minority Business 

Development Agency’s (MBDA) Orlando & Miami 

Business Centers, delivering business consulting to 

200 MBEs over the past 3 years. Six staff assist MBEs 

in obtaining large contracts; executing financial 

transactions; accessing corporate supply chains; 

facilitating joint ventures, teaming arrangements, 

and mergers and acquisitions; and conducting 

export transactions. Combined, the goal of the 

Centers is to help MBEs garner $390 million in 

procurement contracts and financial transactions 

each year, for firms 51%+ owned or controlled by 

African and Hispanic Americans, American Asians 

and Pacific Islanders, Native Americans, Asian Indian 

Americans and Hasidic Jewish Americans. 

 

Tampa Bay Expansion 

FSMSDC has had a Tampa-affiliate office since 2013 

and has invested in growing its Tampa Bay area 

presence with new staff and partnerships. Most 

recently, FSMSDC partnered with the 2020/One 

Community Plan team to create a Demonstration 

Project for expansion of the FSMSDC’s programs in 

St. Pete with a goal of recruiting 5 corporate and 

anchor partners to create or enhance their supplier 

diversity programs, and to help 20 minority business 

enterprises (MBEs) to become certified and active 

with the FSMSDC securing contracts with corporate 

and government organizations. 

 

The Council’s national Vice President Farad Ali and 

FSMSDC board members anchored a March 28, 

2019 Power of the Collective convening at the St. 

Petersburg Chamber to discuss the demonstration 

project. The event was part of a One Community 

series of Subject Matter Expert convenings. It was 

co-hosted by a dozen organizations. 

One Community led a group of 30 entrepreneurs 

from St. Pete on a 3-day trip  to attend the 34th 

Annual Business Expo by the Council (April 10-12, 

2019). The journey provided invaluable learning and 

relationship-building experiences that have already 

resulted in new revenue and opportunities among 

entrepreneurs in the traveling group.  
 

For more details:  

Learn more online at www.fsmsdc.org or reach the 

Florida State Minority Supplier Development Council 

by phone at 305-762-6151.  

http://www.fsmsdc.org/
http://www.fdotdbeservices.com/
http://www.fdotdbeservices.com/
http://www.fdotdbeservices.com/
http://www.fdotdbeservices.com/
http://www.fsmsdc.org/
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The area’s leading business 

development organizations have 

created new and enhanced 

programming in recent years, 

working separately and jointly. This 

section details the work of leaders 

in the field as well as newer 

initiatives such as the budding 

enthusiasm for business coops and 

an emerging initiative to invest 

pooled equity into a special sub-set 

of community-based businesses.  

 

 
SECTION 7:  

Business Growth: 

Capacity-Building & 

Capital Access 

Initiatives  
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Tampa Bay Black Business Investment Corporation 

Strategic Plan  

About the BBIC: http://tampabaybbic.com/ 

 

 

Tampa Bay Black Business Investment 

Corporation (BBIC) is a Community 

Development Financial Institution (CDFI) 

created in 1987 to meet the need for 

capital & capacity services among 

African American entrepreneurs who 

were then entering the business 

community in growing numbers. Today, 

BBIC serves entrepreneurs of all races, 

with a continued focus on borrowers 

who are not yet ready to access bank 

loans. BBIC continues to principally 

serve African American entrepreneurs.  

 

BBIC serves six of the eight counties 

that comprise Florida’s Tampa Bay 

region, which is home to one of the 

densest concentrations of small businesses in Florida. 

BBIC is one of only three CDFIs in its service area that 

is dedicated to bridging the capital needs of 

minority-owned businesses.  

 

Since re-opening its office in St. Petersburg (2014) 

alongside a new Incubator space (2016), the BBIC has 

been a key partner to the City of St. Petersburg, the 

St. Petersburg Greenhouse, Florida SBDC at Pinellas 

County Economic Development, City of Clearwater, 

City of Tampa, and The 2020 Plan in growing the 

number of entrepreneurs who access capital and 

who are trained to launch or grow their enterprises.  

 

In addition to its day-to-day business technical 

assistance services, BBIC has been a leading or 

anchor partner in several initiatives:  

 

1. The Business Capital Accelerator Project (BCAP)  

2. The $10 million Capital Quest to raise new 

sources of funding for capital and capacity-

building services  

3. The CATCH Program to intensively train, coach 

and provide seed capital to Stage 1 

entrepreneurs  

4. The 2020 CATCH Lite Program to intensively 

train, coach and provide seed capital to young 

entrepreneurs, ages 17 to 27  

5. The re-introduced Loan Guaranty program 

(which had been discontinued for several years)  

 

BBIC has leveraged its successful program model to 

expand operations in Clearwater, Tampa, and 

Bradenton. BBIC operates from a headquarters in 

Tampa, and satellite offices at Tampa’s 5508 Co-

Working & Collaborative Exchange, on the Deuces 

corridor in St. Petersburg and in the North 

Greenwood area of Clearwater.  

 

For more details:  

Brent Everett, Sr. Business Development Officer & 

Portfolio Manager 

Tampa Bay Black Business Investment Corporation 

(U.S Treasury Certified CDFI) 

813-425-2043 

beverett@tampabaybbic.com  

www.tampabaybbic.com 

 

 
◼ PHOTO: June 2016 ribbon cutting ceremony for an Incubator space by 

the Tampa Bay Black Business Investment Corporation (at the podium - 

Albert Lee, CEO of the BBIC and U.S. Representative Kathy Castor).  

http://tampabaybbic.com/
mailto:beverett@tampabaybbic.com
http://www.tampabaybbic.com/
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Florida Small Business Development Center (SBDC) at 

Pinellas County Economic Development  

About:  

floridasbdc.org/locations/clearwatery/ 

 

The Florida SBDC at Pinellas County 

Economic Development is part of a statewide 

Florida SBDC Network of 40 centers, 

including 9 regional offices, and more than 

50 outreach locations. There are five SBDCs 

located in the Tampa Bay region. In 2017, 

the five Centers delivered 16,124 hours of 

consulting to 1,636 entrepreneurs and small 

business owners. Of those served, 46% were 

women, 15% Veterans and Service-Disabled 

Veterans, and 48% were minorities.  

 

In addition, 3,346 Tampa Bay business 

owners, including 1,541 MBEs, participated in 

328 training opportunities such as Minority 

Business Certification, Cashflow Management 

& Profitability and SBA Financial Tools & Resources.  

 

The Florida SBDC Network provides tools, training 

and resources to help small businesses grow and 

succeed. Designated as “Florida’s provider of small 

business assistance,” Florida SBDC Network is funded 

by the U.S. Small Business Administration, the State 

of Florida and other private and public partners, with 

the University of West Florida serving as the 

Network’s designated lead institution. The network is 

nationally accredited by the Association of SBDCs. 

 

About the SBDC at Pinellas County  

The Florida SBDC at Pinellas County Economic 

Development in Clearwater serves aspiring and 

existing small businesses in Pinellas with no-cost 

consulting, low-cost training, and access to business 

data. In addition to its core services, the Florida SBDC 

offers specialized services to qualifying companies, 

including capital access, market growth, government 

contracting, trade, business continuation, 

cybersecurity, and disaster planning and recovery.   

 

In 2018, Center Director Dr. Cynthia Johnson was 

charged with spearheading the County’s inclusion 

initiatives to diversify the county supply chain. She 

specializes in federal and state grants management 

and compliance, business and strategic planning, 

entrepreneurial development, and small business 

innovation research initiatives. 

 

Pinellas’ SBDC is part of a 10-county service area of 

the Florida SBDC at USF region, including Desoto, 

Hardee, Hernando, Highlands, Hillsborough, Pasco, 

Manatee, Pinellas, Polk and Sarasota counties.  

 

The state SBDC Network has offices from Pensacola 

to Key West to serve Florida’s business community. 

Since 1976, the network of partners has helped 

construct a statewide ecosystem to foster the spirit, 

support, and success of hundreds of thousands of 

entrepreneurs and innovators. 

 

How to get started? 

1. If you are a new business, visit the New Business 

section of the SBDC website. If you are an existing 

business, visit the Existing Business section. 

2. You will be asked to complete an online Request 

for Consulting application that will be forwarded 

to the Florida SBDC that serves your area. 

3. Within 3 business days, you will be contacted to 

get started on your path to success. 

 

For more details:  

Please contact the Florida SBDC in Clearwater at 

727.453.7200 or visit sbdctampabay.com. 

 
◼ PHOTO: Cassius Butts, CEO of Capital Fortitude Business Advisors, 

Dr. Cynthia Johnson, Center Director of Florida SBDC at Pinellas 

County Economic Development, and Troy Taylor, CEO, Coca-Cola 

Beverages Florida (Tampa Bay’s largest black owned company).  

 

http://floridasbdc.org/locations/clearwatery/
http://floridasbdc.org/new-business/
http://floridasbdc.org/existing-business/
https://sbdctampabay.com/
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The St. Petersburg Greenhouse  

 
About: 

https://stpetegreenhouse.com/ 

 

According to its website, the Greenhouse is St. Pete’s 

front-door to business growth, providing business 

owners and entrepreneurs with the education, 

resources and assistance necessary to thrive. 

Comprised of an expert team from the City of St. 

Petersburg and St. Petersburg Area Chamber of 

Commerce, along with a wide network of partners, 

the Greenhouse is committed to St. Petersburg’s 

economic growth and development. 

 

The Greenhouse was originally built in 1901 as the 

Domestic Science & Manual Training School. It is the 

oldest surviving school building in St. Petersburg, as 

well as the first vocational training school for 

children in Florida. The Domestic Science and 

Manual Training School was a state-of-the-art 

facility, offering classes in military science, physical 

education, industrial arts and domestic science. 
 

In 2013, the City partnered with the St. Petersburg 

Area Chamber to expand outreach and resources for 

entrepreneurs and small business owners. The 

Business Assistance Center was rebranded as “The 

Greenhouse” by former Mayor Bill Foster, who 

wanted to showcase it as “a place to grow.” 
 

Greenhouse Programs & Services  
 

◼ Business Consulting & Mentoring: The 

Greenhouse partners with various service providers 

to offer 1-on-1 business counseling by appointment 

at no cost. Use this resource to discuss plans for 

business startup or expansion and establish mentor 

relationships.  All business counselors have startup 

expertise and Greenhouse staff will work to match 

growth businesses with a counselor based on 

industry or business development topic. 

◼ Academy for Business in Childcare Development 

(ABCD) Program: Consistent with the Greenhouse 

mission to provide entrepreneurs with the education, 

resources and support necessary to thrive in today’s 

economy, the Greenhouse collaborated with the Early 

Learning Coalition (ELC) to develop business training 

curriculum for childcare center directors in the South 

St. Petersburg Community Redevelopment Area (CRA). 

This training will provide the necessary tools for 

strengthening the financial viability, growth potential 

and independence of the childcare centers in the CRA, 

in turn enhancing the center’s sustainability and 

increasing resources available for child development. 

Successful completion of the ABCD Program will result 

in individual incentive awards of $250, as well as a 

center award of $1,000. An additional incentive of up 

to $10,000 per center may also be available through 

Community Redevelopment Area (CRA) Grant funding. 

◼ Small Business Enterprise Program (SBE): The 

SBE program fosters growth in the economy and can 

provide your company with enhanced opportunities 

to participate in construction projects and provide 

services and supplies. 

 

For more details:  

Stop by the Greenhouse at 440 Second Ave. N., St. 

Petersburg, FL 33701 or reach staff at (727) 893-

7146. Learn more online at:  

https://stpetegreenhouse.com/

https://stpetegreenhouse.com/
https://stpetegreenhouse.com/
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The Mainframe  
 

The article below, by the St. Pete Catalyst, describes 

The Mainframe initiative (excerpts).  

 

The Mainframe aims to elevate Tampa 

Bay’s black tech professionals 

By Margie Manning │ September 18, 2018  

https://stpetecatalyst.com/the-mainframe-aims-to-

elevate-tampa-bays-black-tech-professionals/ 

 

As businesses increasingly look to reflect the 

demographics of their customers, The Mainframe 

could play a key role. The Mainframe is a Tampa Bay-

based initiative to support the growth of black 

technologists, professionals, innovators and 

entrepreneurs throughout Florida, said James Faison, 

organizer of the program. 

 

The Mainframe hosts skill-building workshops and 

events, links entrepreneurs to mentorship and 

funding opportunities, and connects corporate 

employers to local black tech talent. 

 

Faison says, “With diversity — not just black tech 

talent, but all sorts of demographics and beliefs and 

backgrounds — you want to have a landscape that is 

truly reflective of the community.” 

 

The Mainframe’s first event was held over the 

summer, a second one took place in October 2018. 

Faison, a 12-year insurance professional, launched 

The Mainframe after noticing how African-Americans 

were often missing at the tech-related events and 

meetups he attended. 

 

“I thought that if I’m feeling this way, there have to 

be others who are working in this space or interested 

in this space who think this as well,” he said. 

 

Faison thought 25 people would show up for the first 

event in June; 70 people attended. Faison said the 

turnout gives credence to findings by Brookings 

Institution that Tampa and St. Petersburg have a 

relatively high concentration of black residents with 

engineering and science degrees. The Brookings 

study showed …in St. Petersburg, 26.8% of African 

Americans with a bachelor’s degree hold degrees in 

science or engineering. 

 

As employers, especially tech companies, demand 

workers with science, technology, engineering and 

math skills, the relatively high number of African 

Americans locally with that knowledge is an asset for 

companies in the area, Brookings said. 

 

Black workers represent more than 12% of the 

overall workforce in the United States, according to 

the U.S. Bureau of Labor Statistics, but only 7% of the 

U.S. high-tech workforce, Bloomberg reported. Black 

tech workers also make less money than white tech 

workers, TechCrunch said. 

 

“The Mainframe has the potential to inspire fresh 

talent to enter tech fields; provide them an inclusive, 

safe environment to support each other; and build 

the necessary connective tissue between individuals, 

companies and organization to allow black talent to 

fill an increasing number of our region’s open 

positions,” said Daniel James Scott, co-executive 

director of Tampa Bay Tech. 

 

The Mainframe’s overall goal is to bring together 

startup founders and engaged citizens who want to 

see Tampa Bay’s black tech ecosystem move forward, 

Faison said.  

 

For more details:  

https://stpetecatalyst.com/influencers/james-faison/ 

 

https://stpetecatalyst.com/the-mainframe-aims-to-elevate-tampa-bays-black-tech-professionals/
https://stpetecatalyst.com/the-mainframe-aims-to-elevate-tampa-bays-black-tech-professionals/
https://www.brookings.edu/blog/the-avenue/2018/08/02/clusters-of-black-stem-graduates-offer-a-map-for-future-investment/
https://www.bls.gov/spotlight/2018/blacks-in-the-labor-force/home.htm
https://www.bls.gov/spotlight/2018/blacks-in-the-labor-force/home.htm
https://www.bloomberg.com/news/articles/2018-06-08/tech-companies-still-aren-t-hiring-black-workers
https://techcrunch.com/2018/02/08/black-people-in-tech-are-still-paid-less-than-white-people-according-to-hired/
https://stpetecatalyst.com/influencers/james-faison/
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St. Petersburg Business 

League 555 Plan  

About: www.stpetebusinessleague.org/  

 

The St. Petersburg Business League (SPBL) is a 

member organization dedicated to the growth of 

black-owned businesses in the City. In addition to 

dues paying members, the SPBL has worked to 

develop partnerships with community organizations. 

Its officers have attended events with groups such as 

the Nat’l Council of Negro Women, St. Petersburg 

Branch NAACP, Deuces Live, Carter G. Woodson 

African American Museum, St Petersburg Police, 

Central Florida Business Diversity Council, the St. 

Petersburg Chamber, the 2020 Plan, the Pinellas 

County Urban League, and the Tampa Bay Black 

Business Investment Corporation.  

 

 
◼ SPBL President William Crowley with Tiffany 

Moore at Moore’s ribbon cutting ceremony for her 

new event hall, opened in 2018. 

 

SPBL Priorities   

Under current president William Crowley, SPBL has 

broadened its governance structure, recruited new 

members, and introduced a new website to become 

a platform for member marketing. SPBL has also 

introduced a series of special events, including 

ribbon cuttings for its members and networking 

mixers.  

 

For more details:   

William Crowley, President, SPBL  

(727) 798-3092 / creditman47@yahoo.com  

OR visit: www.stpetebusinessleague.org 

ASPEC Entrepreneurship & 

Community Development  
 

Organized by the Academy of Senior Professionals at 

Eckerd College (ASPEC), the Entrepreneurship and 

Community Development (E&CD) Group is made up 

of seasoned professionals with backgrounds and 

continuing interests to contribute to the creation and 

growth of new business enterprises (for- profit, not-

for-profit, for-profit with social objectives). ASPEC 

members, by working with Eckerd College students 

and faculty engaged with community businesses and 

organizations, hope to contribute meaningfully to 

the entrepreneurial ecosystem of the region. 
 

 
◼ Eckerd ASPEC member Ernie Mahaffey and Eckerd 

College Dean Kelly Kirschner (right) being 

honored at the 2020 Plan’s Annual Meeting in 2018.  

 

One among many ASPEC Interest Groups, the E&CD 

group has cultivated partnerships and programs with 

the Skyway Marina District, the 2020 Plan, The 

Deuces, The Greenhouse, and the One Community 

Plan. The group’s current work includes a pilot 

business coaching model with Skyway Marina District 

and the 2020 Plan. Its members are also investing in 

the growth of the Arts Conservatory for Teens (ACT) 

initiative. They were the driving force behind local 

adoption of the Ice House entrepreneurial mindset 

and bootstrap training program in South St. Pete, 

which has so far trained 49 entrepreneurs.  

 

For more details:   

Ernest Mahaffey, ASPEC E&CD Interest Group  

630-841-6445 

ernie@emahaffey.net 

http://www.stpetebusinessleague.org/
mailto:creditman47@yahoo.com
http://www.stpetebusinessleague.org/
mailto:ernie@emahaffey.net
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St. Pete’s first grocery co-

op announces 

incorporation 
 

A Weekly Challenger article describes the project 

(below).  

 

 
  

ST PETERSBURG – A group of founding members 

announced the incorporation of St. Petersburg’s first 

cooperatively owned grocery store. This group of 

citizens arose and formed out of the New Deal for St 

Pete, a locally based community group that reflects 

the actual needs and wishes of city residents. 

 

The New Deal for St Pete grew out of the People’s 

Budget Review that surveyed 1,400 residents on how 

they would like to see our city’s resources used. One 

of four points revealed was for funding cooperative 

business development, emphasizing the need for a 

community-owned grocery co-op. 

 

A small group interested in the idea of a grocery co-

op came together and attended the “Up and Coming 

Grocery Co-op Conference” in Milwaukee in March. 

This once a year conference, attended by 60 grocery 

co-ops, is a high energy, one-stop-shop for forming, 

opening and running food co-ops. 

 

This loosely formed group, now identified as the One 

Community Grocery Co-op and includes Erica 

Harding, Judith Turner and Leigh Davis, returned 

home with a new mission and with one of the four 

$1,100 scholarships given out to attend next year’s 

conference. These new founding members returned 

home to start the process, which on average takes 

three years to open the doors. 

 

Florida has two other grocery co-ops, New Leaf in 

Tallahassee and Ever ‘man’s in Pensacola. The One 

Community Grocery Co-op is the third known 

grocery co-op in Florida and the first in St. 

Petersburg. 

 

Forming a grocery co-op can be a complicated 

process; the Food Co-op Initiative, specializing in 

grocery co-op development, provides their 

consulting service at no charge and has been invited 

by the group to help with the process. 

 

About One Community Grocery Co-op 

Founding members have grown to include leader 

Erica Hardison, Royce Wheeler, Rick Coleman, Judith 

Turner, Winnie Foster, and Sheral Redwood-Adams. 

They meet weekly at Pinellas Technical College in the 

newly formed Food System Center to plan the next 

steps for building membership. 

 

There is a well-defined process to form a grocery co-

op, with an initial milestone of enrolling 300 

members that is expected to cost $225. 

 

Florida Cooperative Empowered Economic 

Development teaches classes monthly at the city’s 

business assistance center known as the Greenhouse, 

440 Second Ave. N and their satellite location at the 

Enoch Davis Center, 1118 18th Ave. S. 

 

One class per quarter offered is “Steps to Starting a 

Grocery Co-op” from 6-8 p.m. This class reviews the 

process that needs to be followed, along with 

examples of food co-ops and updates on One 

Community Grocery Co-op. 

 

For more details:  

To learn more about joining the grocery co-op, as a 

member, board member or a committee to help the 

process, please contact Judith Turner at (727) 418-

6121 or FloridaCEED@gmail.com.

Pooled Equity Investment Model for Business Growth  

 

 

 

 

http://theweeklychallenger.com/a-new-deal-for-st-pete/
http://theweeklychallenger.com/a-new-deal-for-st-pete/
https://www.facebook.com/peoplesbudgetreview/
https://www.facebook.com/peoplesbudgetreview/
mailto:FloridaCEED@gmail.com
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Pooled Equity for Business Growth  

 
 

Still in concept stage, local entrepreneurs are testing 

the idea of pooling equity capital to help fellow 

entrepreneurs achieve “breakthrough”  levels of 

business success. Annie’s Beauty Supply Store will be 

the first subject business to test the idea.  
  

The store is owned by Annie Tyrell, a well-known 

community leader who supports a host of local 

causes. She is an officer with the St. Pete Business 

League and a member of the One Community Plan 

Development Committee, in addition to volunteering 

with National Council of Negro Women’s St. Pete 

Chapter and Witness of the Kingdom Church.  

  

But Annie’s Beauty Supply has struggled for much of 

its six-year history. It was originally opened in a 34th 

Street storefront in 2013, then downsized to a 750 

square foot space on 22nd Street South. The move 

happened in February 2016.  

  

Lack of scale and a small inventory limit the store’s 

profitability. Tyrell has had to dip into her retirement 

fund to keep the venture afloat. After leaving her role 

as Director of Clearwater’s Willa Carson Health & 

Resource Center in 2013, she opened Annie’s Beauty 

Supply while still working nights at the VA Hospital 

as an R.N. Tyrell continues to work at the Hospital by 

day and checks on the store in the evenings.  

  

Gypsy Gallardo, CEO of the 2020 Plan, sees Annie’s 

as ideal for the pooled equity concept. “Ms. Annie is 

rich in social capital but has always lacked the scale 

of operations needed to compete with the larger 

beauty supply stores that dominate in South St. Pete. 

With the good will she’s created through community 

work, Ms. Annie’s store could be a blow-up success if 

it had the inventory to compete.”  

  

Meanwhile, Eckerd College ASPEC members have 

begun to support Annie’s. Ernie Mahaffey, who is a 

member of ASPEC’s Entrepreneurship & Community 

Development Interest Group, is developing a 

business coaching model that will match Tyrell and 

other local entrepreneurs with seasoned business 

coaches to help them develop a vision for growth.  

  

The efforts will dovetail. Gallardo will lead equity 

raising efforts for Annie’s. Tyrell estimates that 

$80,000 is needed to move into a larger space with a 

larger inventory and more online sales capacity.  

  

Ideal Businesses for Pooled Equity  

▪ In sectors that rely heavily on African American 

patronage but that don’t generate substantial 

economic impact for African Americans  

▪ Owned by people of good standing whose good 

will can help attract equity  

▪ With 3 years or more in operation, formally  

▪ With the potential to breakthrough to Stage 2 or 3 

of growth  

 

For more details:   

Tahisia Scantling, Advisor, Crossroad Consulting &  

2020/OneComm Districts & Corridors Promotions 

Consultant  

727-688-5659 

tahisia@crossroadconsulting.biz 

◼ This photo, taken 

during a 5th Anniversary 

celebration at Annie’s 

Beauty Supply, shows the 

storefront on 22nd Street 

South where the business 

occupies 750 square feet 

of space. The store is 

located at 920 22nd St. 

South in St. Petersburg.  

mailto:tahisia@crossroadconsulting.biz
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